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Ui (Introduction)
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SC Group recognizes that marijuana, hemp and kratom abuse are one of the most significant social problems.
Their abuse will impair the proper performance, furthermore, significantly effect to the safety, efficiency and

productivity of other employees in organization.
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The policy objectives is to ensure a Safety, healthy and productive workplace for all the employees and

encourage safe operation and protection of the society.
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This Policy applies to employees all SC Group companies, its subsidiaries and affiliates.

ulaure (Policy)
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SC Group enforces zero tolerance policy towards of marijuana, kemp and kratom. If employees in any positions,
violates the policy, during working hours, He/ She would be immediately transferred to another function temporarily or

permanently termination.
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Purchase, consumption and storage of any forms of marijuana, hemp and kratoms are strictly prohibited on
SC Group’s trucks, tug boats, container ships etc. The Group may execute the drugs or marijuana, hemp and

kratom testing without any notification by who doesn’t have any conflict of interest, HR, QA and Safety.
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All drivers, driver assistants, masters and marine crew will execute drug testing twice a year.
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If any employee who is found of marijuana, hemp and kratom abuse during working hours, shall not be

allowed t work. Disciplinary actions shall be executed promptly.
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If any employee who is found of marijuana, hemp and kratom abuse during working hours shall be

processed regarding company rules and regulations.
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Contractors, subcontractors and company personnel must comply with this policy as well as and shall do
drugs testing without any notification by appointed person.
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Applicants offered regular employment have to execute drug testing including marijuana, hemp and kratom.
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Mr. Nataphong Ratanasuwanthawee

SC Group Managing Director
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