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uni1 (Introduction)
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Since the establishment of SC Group in 1971, the company has collective endeavored together
to drive the growth continuously by using rational business principles, morality and ethics. These reflect

our corporate values and are essential to our sustainable growth.
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As our company continues to grow and there are new employees become active within the
organization. The compliance with the company’s Code of Conduct has become part of our business

ethics guide.
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This Code of Conduct cannot possibly cover all situations which may arise. In some cases,
employees may encounter with problems that have not been described in this Code of Conduct. In such

an event, employees should consult with their supervisors directly.
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This Code of Conduct is an internal document and it is also used for employees of SC Group. The
company sincerely hopes that all employees will strictly adhere to this Code of Conduct in both

practicality and conscience in order to the ethics of one’s duties to be integrated into a part of life.
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Announced on 1% January 2025

Mr. Nataphong Ratanasuwanthawee

SC Group Managing Director
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anuduun (Background)
nquszasduasausssugsisatiul] (What is the objective of this document?)
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FU gnAT JAndrming iRaunIIna 187
The objective of this document is to communicate the Code of Conduct to all employees of the
Group employees, It is intended to serve as a guideline for employees to use in practice while dealing with

stakeholders such as clients, suppliers, fellow employee, etc.

TeazSuavestiusTaugsiaatiull (What does this document contain?)
Lanaﬂiaﬁuﬁﬂsznauﬁqﬂ (The document contains the following)
- drflewwestiesssugaia uasmailUugoRld
Definition of Code of Conduct & its applicability
- AuAIANITYRINENUITNRET
Corporate Values of SC Group of Companies
- 93WFIIUFIN
Code of Conduct
- msgualiiinisufifniuaiesssuniegsia

Enforcement Mechanism

AlgNUY8993857IUTIN waen1 i lUU{URLY (What is Code of Conduct & Its applicability?)
W3e535un9530a Ap Tennanfeatundninasiveswgnssudmiuasdng iialdandnvasesdnsly
Wuwwmdumsuszngaufianunuandouvesasdns Insenasatuilddmiuwinauynaumnszdu Tuyn
UHUA ANBLATVUIBIUYBINENUTEN
Code of Conduct is a common rule of behavior for organization outlining and application of
Corporate Values by all members of an organization in their work-life. This document applies to all

employees, irrespective of their level, across every department, division and unit of the Group.

AMATDIANTYRINGUUITENDET (Corporate Values of SC Group of Companies)
35

UfiRnuseanudasadiy

Safety

Viauegrelunigu uazioonlin

Standards

finszuaumsiudingsdu samdr (Jagn)

Speed
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AL asiiari
Think then do
?iamsaehamqmaw WAz
Through communication
weusniuduiin dawadiiavesiiy
Team work (No Hero)
3l
fianudedad wazsuiinveu
Integrity
Tiusnisuuuysunng
Integration
fuianssy

Innovation

938555ug303 (Code of Conduct)
nauuiEniesd Baduatesssulunisandugsia laentdnauynaulugiusiunmuvasuieng azdesUfjua
¥ o s 1 g
audaivuanssialull
SC Group adhere to business ethics whereby all employees as representatives of company must

comply as followings:

- widnauazdesfuidedfmnsefidiauduiusnisgsiatunguuismead sgradusssuie
Uszlovigegnuasasdng
Employees shall give fair treatment to all parties having business relationship with SC Group for
the best interests of organization.
Y ¥ a wa ¥ [ ' i 1o @ o A a ar a
- winuazAesuianeanulusssuimndielaglidieiadovia amaun Syvid wa a1y uae
nsAne lnenguuisnesd asufuRdevndiesaufawinauetralusssy lufdsdanuei
1 ¥ v
AFIIUIUIIAU
Employee shall give fair treatment to all parties regardless of race, religion, nationality, gender,
age and educational backgrounds. Likewise, SC Group shall be in the same manner to give fair
treatment to all parties including its employees regardless of all the above listed backgrounds.
1 o s = < £ ] v sl
- NRUUIBNLOEY azmu%agaa’mqﬂﬂa‘l’aL‘Llum'mau
SC Group shall keep personal information to be confidentially.
- wilnowezdesiwiuiuiavauduanuuasaisuaznisundemingdu sufsdeya auiuas
malulad wazAMUAUNINITANDUS
Employees shall be responsible for safety and assets protection including information, know-
how & technology and other trade secrets.
- wihhanuedesaziuianssulag Menvvilivaidesainguuisniead (deue

Employees shall refrain from any activity which may damage reputation of SC Group.
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wilneuiidasrlunsfidiusnasasuuudoadonss uinsiazdasasiufanssunaniadody q
KitY] mssmsaﬁw‘%as’maaLﬁané’a%aawa:ﬁ'aﬂﬁtﬁu’hnaq'uu%ﬁ'maa% Tarudrdyiunssala
wisAnile
Employees shall be individually free to participate in voting for elections but refrain from alt
other political activities such as active campaigning or stand in elections which may reflect that
SC Group favors any particular party.
winuazAaslduszlordananuFunusHng o ﬁnzjuu’%ﬁmaa% s uiiiaussTenivesdiuny
3u q dne
Employees shall leverage relationship built by one part of Group for the benefit of the other
parts as well.
winnuadesmautotnauuazdedosssuaingndiegeiuviaai
Employees shall respond to customers’ queries and complaints with utmost speed.
winauardesldhalumaimundiaanuauisavasyasnsuasdlatsnudyyn
Employees shall invest time in the development of competencies of personnel and
subordinates.
winsuazdasufuiniung ssdeu dededuvaiguia i'am?’f'qﬁﬂmumsLU?{auLLanaang
suifou Yevedutiy q dae
Employees shall comply and keep track of the changing requirement of government
legislations.
wilnufssiatsuduanuuseadouasduiadanluniseenuuu naneade msldeu waznns
Urgeinengunsaluazdssiuteanuazaineng o
Employees shall consider safety and environment issues in design, construction, operation and
maintenance of equipment and facilities.
wilnauazdessuile wazdansingRdeRtRene q 9819590157 W asnerAruUaansenanu
?iau’mé’amawqmgu’lnélﬁm
Employees shall quickly respond to any crisis / disaster to secure people, environment and
communities around our sites.
wilnnuazdadiBenias Sunieduseiunalszlevila 9 1ngnd Faunudsadne §uie §uman

as 1 a 14

InTmUIeFUAILAzUINT TIunsuraaduleanvigsiatunguuiEnesd (S198ulsuneadiu

eXe

N59350 uazdadunslivsaiuiuuu)

Employees shall not make demand, receive or consent benefits of any kind from clients,
dealers, venders, contractors, suppliers of goods and services and other parties conducting
business with SC Group (Refer to Anti-Corruption & Anti-Bribery Policy)
wilnauazdessenudUsiudayyiiuiinldfunseldsuaue Tuvievesuinyd sfiyadgeinung
(Fredaulpuemsudauizuanisnseyinadnuile)

Employees shall be obliged to report their immediate supenvisor of any receipt or offer of

money or any gift that is unusually of high value. (Refer. Whistle blowing Policy)
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- wilawazdiatlinsziinsle q feravinliiAeanudaudsiunausslovivanguuivniead uelsi
Frimanizianssule q ddeliifaanudemenduismm videlufay
Employees shall not engage in any activities that might be in conflict with the interests of SC
Group including but not limited to any activities resulting in the loss of benefits to company.

- wilnewazdadhifidausiuluianssy nsddiuay viansawmuiludsdudugsiavesnguuisy
BEC
Employees shall not participate in any activities operations or investments that compete with
the businesses of the SC Group.

- wilhowazsufiAnusgramansauluiiasisusauvaninurinsdiauuasSaussm wazlivihaiu
\Feudounuien saunetiafiavia
Employees shall behave appropriatety in public in accordance with social and cultural
guidelines and absolutely does not disgrace to our company.

- wihowdesjumnaninnumavii avwduiieveu uaznisdudugsiavasnguuivniead
Employees shall devote their working hours per their responsibility, accountability and business
activities of SC Group.

- wihewssiulsduiyufesufifauludneasidlidiudyvasidanuamiuie
Employees at the supervisory level must behave in a manner that their subordinates should
respect.

- wilhowasfessadunisnssindilignm uashitasndedUsdutayyn
Employees shall refrain from acting impolitely and disrespectful to supervisors.

- wilnswazdaslidygniuninsdule o ﬁ’uqﬂﬁaﬁu saunsn1ndsiAanisiandn nsUssnay
fansla 9 msbifBuitumiaitunases n13u3a1ARY discounting checks M1s¥alagiasin N3
¥ n13de nslhidmieauduiuddule fuyaaa wiauszimatioglusenisgnaslvvuas
1ATINFATIVINTNIINTISAN (5'1aﬁw‘lamEJ'J'ﬁ61":1ﬂmiﬂg‘jﬁ'ﬁmumiaeIwwLLazﬂ'i"'xumsmqnﬁﬁ'ﬂ)
Employees shall not enter into any financial relationship with other parties, including joint
ventures, joint operation of any businesses, making loans or advances, seeking donations,
discounting checks, buying on credit, any act of selling, buying, renting or any other relationships
which might lead to financial obligations. (Refer to Sanction Policy)

- wilnawasdeslivszwgfaulud suilunisadrsanudemedensiaududia wasdngussad
megshavesuien Wiinsiidnwassnydelaowginisaliduiisunsulaeialy
Employees shall not behave detrimentally for team work and business objectives of company

whether expressly written or impliedly recognized by company.

magualyiinsujuAniuaiesssugsia (Enforcement Mechanism)
wdIUSEN aadmidneunaulsufiinusiesssugstalaeanuainasle udsndiladernudndui
o e o o « e wa ¥ o o ' oY v o ¥ s
azAeslinalnlumsiantsminwidneubivfifaadedvun TeenalndenanTliiduwuimadieldnwdnaulds

anuswiialun1steAuldaiesssugsialiogrumunzan wazlimsddiunismaddelunsdiinungfnasuill
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gndias InggldeAudyen drenineinsyana nssunisddants uasuszsrunssunisazidunauadidguaznaln
nanlunmsdeduldasesssugsiail

Even though the company expects that there shall be voluntary compliance by all employees to the
Code of Conduct, we understand the necessity to have a mechanism in place to deal with deviations.
Such a mechanism will provide an outlet for employees to cooperate with company to enforce this Code
adequately and take disciplinary action, on the other hands, against those diluted the rules. The
Supervisor, Human Resources Department, Managing Director and Chaiman are eventually all the keys and

principle mechanisms to the enforcement of the Code.

unadlne (Disciplinary Punishment)

dwmiuunadlveresduims waswinewlunsdilunisdiiuitlibonss fidednuazldsunidariiou
Wuaednwaldnws q"faaxixqﬁnwm:"uaamss’h?lui'mﬁu'agamqﬁmﬁ'ﬂLﬂuwﬁnmaamiﬂﬂuﬁgu Iﬂﬂ“l‘l?ﬂamaﬁﬁﬁ
daslnwaunsaldudadandramasnanadennznssunsdevauld uasliiarsanluausunseyiadiunts
Uivnsuaaa iladaduainuiin wisuessyinsanuanusangausely windmsdtuiluadsiaes vie liudley
anufnannsdiiuluadausnauitld v dadoudu azgnasineneideagiaatenin Feonasawudaniadn
9la daunszﬁﬁnﬁumiLﬂuéﬁé’aaImw Thiusuedaauznssunuisniiafinnsan mnfinsnsziauiia
951 deniusuadieviuiteRarsaneyiiinisuansanandumisnssumsuien

For executive and employees’ penalties in the event of a non-serious violation. The convicted
person will receive a written warning to identifies the nature of the violation as well as the underlying
cause of the violation, providing opportunities for the convicted able to dispute the allegations with the
investigative committee and to consider in accordance with the approval authority for personnel
management in order to determine the offense and specify the punishment as appropriate. If there is a
second violation or the first violation is not corrected according to the warning letter will be disciplined
strictly. This could include termination of employment. In the case where the director is the person who
must be punished to be presented to the Board of Directors for consideration. If there is a real
wrongdoing, it must be presented to the shareholders for consideration and approval of the removal from

the position of the Company’s director.

mslifubeussdesaiansiniiuseiolud wu nmslivienmsuduuu msdelng nadawedaya
Audy ievniwdaunelymveswidndeyanatianu uasnsnsinla q fdeudedaifshianvasuien vie
UntUavSeliiseaudaya mawise wieenansdifgle 9 deddedudaye vidnenaiansandnirdaglsisne
Arrae uazlaglidnludeseonisdaifeuliuaednealdnusiou

Serious violations include the following, such as giving or accepting bribes, fraud, disclosure of
confidential information or the Company’s intellectual property to third parties. And any action that
deteriorates the reputation of the company or conceal or not report any information, discussions or
important documents to the supervisor. The company may consider termination of employment without

compensation and without issuance a written warning.

Page 7 of 8 SC(CO)-Policy-011



ATaV

SC GROUP

a a o a o & [ wa a
UTENARA TN INEAUAMNUTNUIUBIAUARA RN SEInAY Usznoufudszin anudsengd was
v o a ¥ 4 aw v oS oy 4 v = 1Y 106 & W
auIvansHAaUL Jsuiunanaadnemudeniiadela wisnatedeluasufivaiu Tagluidndusesasing
Bseeddunnaalidnediu
The company will consider the penalty according the severity of the offense committed along
with the history, behavior and intentions of the offender which the company may punish according to one

or more of the clauses at the same time without the need punish them in the order listed above.
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