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Anti-Corruption & Anti-Bribery Policy
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The SC Group is committed to conducting our business with good ethics in regarding to the social responsibility

and stakeholders in accordance with the Good Corporate Governance as well as relevant either national and international
regulations and laws. Therefore, to ensure that the company has a policy determining responsibility, guidelines and
requirements for appropriate Anti-corruption and Anti-Bribery measures in relating to all of company activities as well as
conducting our business with faimess, transparency, and accountability. "Anti-Corruption and Anti-Bribery Policy” in writing
for effective implementing as a guideline to operate transparently, sustainably and as part of business operations
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The company insists that corruption, giving or accepting bribes is definitely not acceptable that is covers to either

transactions with government or private sectors, by strongly encouragement to develop and maintain as a corporate

culture
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Corruption means the practice or omission of performance in the position or ignorance of authority in form of

misconduct whether offering, promise for granting, accept a bribe, agrees to receive an offer, committing, requiring, and
acquiring whether in property, money, objects, rights or any offer benefits that is dishonesty and breaching to morality,
ethics, laws, rules, regulation, policies for government officers or others person who are conduct business with the
company or companies in the group ether domestic and/or international in order to undeserved benefits both to the
organization or those involved, whether directly or indirectly. Except in case of laws, regulations, announcements,

regulations, customs and traditions or conservative trading practices
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Political supporting means providing assets, money, things, rights, or other benefits, in order to help or support
or for other benefits to a political party, a politician or a person who has political duties as well as political activities no

matter directly or indirectly
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Gifts and souvenirs mean things that the company receives or grants to third parties such as suppliers,
service providers, bank employees or financial institution, government agents, state enterprises, government
organizations, other agencies, business partners or representatives or general public, in order to establish good relations

or relationships that are possible within an appropriate value and according to traditions and related laws
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Related persons mean spouses, children, parents, siblings, close relatives of the directors, executives and

employees at all levels of the company.
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The Board of Directors has responsibility to determine an effective Anti-Corruption and Anti-Bribery Policy for
ensuring that the management is aware and realize and regulate the efficient anti-corruption system to ensure

that the Executive levels are aware and realize on importance to anti-corruption and anti-bribery.
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Executives consisting of the Managing Director and Management Team have duties and responsibilities in
determining and reviewing and encourage the management system to support the Anti-Corruption and Anti-
Bribery Policy including with effective communication to all employees across company sectors
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Employees at all levels has a duty and responsibility to strictly comply and fully support to the guidelines
of Anti-Corruption and Anti-Bribery Policy. '

wuINUUR (Methodology)
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Directors, Executive Team, and Employees at all levels shall strictly comply to the Anti-Corruption and Anti-
Bribery Policy and not involve with either directly and indirectly corruptions or bribes in connection to the
related company stakeholders in order to gain benefits for the organization, themselves or those concerned.
There has to regularly verify and audit in compliance with this policy as well as review the operational guidelines

and regulation in accordance with the change of business, rules, regulations and regulations of related laws.
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This policy covers the personnel resources management process, since the recruitment or selection,
promotion, training, performance appraisal and compensation of employees. The supervisors at all levels are
required to communicate and understand the employees through business activities under their responsibility

and to supervise an effectiveness operation.
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To reduce the risk of fraudulent or bribery activities, the Directors, Executives, and Employees at all
levels of The SC Group has to fully carefully exercise in the following: -
1.1 msliuaziuvesty vosrda madssuses wazAldteduiiisates Fessudunisdil
1.1 Giving and receiving gifts, presents, entertainment and other related expenses, shall be: -
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DO NOT ask for or accept bribes or accepting any incentives or benefits from business partners, contractors,
product distributors, consultants and other parties in association with the company business
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DO NOT offering of incentives or other benefits to government officers, politicians, customers or external
parties including those in association with the company business, including family, such as spouses,
children and close relatives, as the circumstances are considered as substitute in order to motivate them
to dishonestly acts.
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AVOID giving or accepting gifts or presents from business partners or contractors except in the traditional
festive agenda, which gifts and souvenirs should not exceeding 2,000 baht per person per opportunity and
shall keep report the supervisor for acknowledgement
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In case of giving or receiving a gift, shall be performed in transparent and revealable for reference standard,
to prevent discrimination and if the gifts are given by the Board of Directors, Executives or Employees at
all levels is higher value than usual or higher than 2,000 baht, shall report to the Managing Director,

respectively.
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DO NOT accepted gifts in cash or equivalents (such as checks, coupons, courtesy cards, or gift cards, in lieu
of cash, red packet, travel checks, gold, real estate etc.).
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DO NOT give or receive gifts, which may cause a conflict of interest, such as gifts or reciprocat offers during
the bidding is not awards
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Receptions, in the event that the company has spending on receptions, such as food and beverages, Sports

event and other directly spending in relating to business practices or in trading tradition, including the

business knowledge sharing is acceptable under term of reasonable expense and not affect operational
decisions or conflicts of interest or expecting benefits or reciprocal offers.
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Receptions shall be only performed on behalf of the company and ensure there is representative
supervisor level staff or higher in participate with. The Line supervisor should consider the appropriately
number of the company's staff for individually participation.
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Receptions description requisition shall present for the Executive team considering, that should include
the full name, company, and title of those entertainers as well as our participated company employees as
well as all concerned receipts for approval from the authorized person.
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Receptions shall strictly comply with relevant laws and in accordance with relevant the company policies.
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Accepts of the Specific Meetings, Trainings, Seminars and Visits those are under the business partners budgets
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Proposal grants when adhered to the specifically agreement that are specified in the contract without
hidden travel agenda. Meanwhile, when proposals are not addressed in the contract, should be grant if
considering that offer is appropriate and advantage to the company, under approval by the supervisor in

compliance with the company's regulations.
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DO NOT accepts those travel-related seminars without the truly transferring knowledge intention.
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Donations and Sponsors to government agencies or officers including charities, shall only do on behalf of the
company, to those agencies or charity organizations which has objectives for the corporate social beneficiary,
trustfully and transparency. Donating and sponsor shall legitimately take place in compliance with procedures
in accordance with the company's regulations. These processes should regularly monitor and verify for
ensuring that donations are not dishonestly used for bribery excuse.
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Sponsors whether money, object or property to activity or project, shall be clearly specified the receiver
company’s name which that campaign shall has an objective to promote our company images with
transparency in line with the legitimately procedures in accordance with the company's regulations
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Business relationships and procurement, Public or Private sectors employment including contacting with the
government or public or private officials, as well as business operations representatives, whether domestic or
international, shall be transparent and honest, and proceed in accordance with the Money Laundering and
Prevention Act as well as the requirements of relevant laws
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Democratically and fairness of business treatments with the partners and / or creditors in regarding to the
supremacy of the company benefits as well as on basis of equitable compensation to both parties. Be avoid
those conflict of interest situations including obligations fulfillment to provide truly information, an accuracy
reports, negotiations to solve problems and define solutions on basis of business relationships as following
guidelines: -
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DO NOT calling or accepting or paying any dishonest benefits in trading with partners and or creditors.
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If there is dishonestly claims or acceptance or payment of any benefits information, shall disclose
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description to partners and / or creditors as well as jointly identify an equitable solution within timely
manner
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Strictly compliance all conditions as agreement, in the event that incompliance shall expedite notify to
creditors in advance to jointly solutions identification
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The company has a neutral politics policy, in which all employees has a political rights and freedoms in
according to the law but should be aware of not carrying out any activities including using any company or
companies in the group resources in regarding for political operations or activities, which may affect to loss of

neutrality or related consequences from that political assistance
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Employees at all levels shall not neglect or ignore when considered there are fraud and corruption or giving or
receiving bribes in relating to the company by reporting the supervisor or the person in charge through various
channels as specified in the complaint policy (Whistleblower Policy) and cooperating for facts investigation and
identification. When in doubt or queries, consults should made with the supervisor or the person in charge who
has duty and responsibility for policy compliance monitoring
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The company will keep fairess and protection to employees or those persons who gives clues or evidence of
fraud or corruption in related to the company and companies in the group including those employees who
refuse to dishonestly actions by using protection measures for complaints or those who are cooperate in
reporting fraud or corruption and giving or accepting bribes as specified in the complaint policy (Whistleblower

Policy)

winawglansgsinisein felunisazfieulouisvesuisng egrsisussdeassesldsunsiansanainemeide
AW ﬁxLﬁ'aUﬁﬁmumﬁmuﬁssuuamﬂﬁu Code of Conducts uaﬂmaﬁawaslﬁ%’uiwwmmgwmamnmsﬂisﬁwﬁuﬁm
NOVINY
Any employees who commit fraud or corruption, is considered as seriously violation with the company's policy.
In which, shall be considered disciplinary actions in regulated within the Code of Conducts. Meanwhile, he/she

may be illegally sentenced.
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email : report.anticorruption@scgroupthai.com
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Announced on January 01, 2025

Mr. Nataphong Ratanasuwanthawee

SC Group Managing Director
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