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LABOR AND SOCIAL RESPONSIBILITIES POLICY
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SC Management Co., Ltd is a leading enterprise in Marine Offshore logistics in South East Asia region. The
Company realized that the growth of the Company arising from the cooperation of all employees which can be
considered all employees are extremely valuable resources of the Company.
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The company is committed to ensuring that all employees of the company respect the rights and protect them
in accordance with labor laws, requirements, standards, social responsibility and other relevant regulations and
demonstrate their commitment to continuously improve labor operations, including regularly reviewing and improving

policies. SC Management Co., Ltd. therefore announcing the policy on social and labor responsibility as follows
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The Company would irrelevant or support the employment of child aged below 18 years.

2. uimazliiReadas videlimsatduayunisldusssuiiinainnisdsdu visliadinsTe
The Company would irrelevant or support employment caused by forced or involuntary.

3. Uidmazdaanimuandexlunisyeuliiuniineu Tianudasads uazgngvdnvas wasiidunaulunis
Uasiugiamn uaznmsuiaiu vidadufedaguniwiltinain vlaifeafunisvinau
The Company would arrange the safety and sanitary working environment to employees, in addition, the

accident and injury prevention process or the condition that is harmful to health or working environment

prevention process would be documentation as well.

4. vsdnanmsnludvsvestnnuynauiinzsunguiduesdng TneufiRnmuuimnsvasnguane
The Company’s employee would be reserved for the rights to join the group as an organization regarding
the laws.
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The Company would not support obstruction or any discrimination by race, castes and classes, nationality,

religion, interests or sexual deviation, disability, gender, political concern or age.
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The Company is irrelevant or to support the use of penalty to the physical, intimidation, physical threats

and mentally or verbally violent.
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The Company would comply with relevant laws and industry standards regarding working hours, holidays

and overtime.
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The Company adheres to the wages payment to employees by considering, their skills, knowledge and

performance as well as in accordance with the labor laws to satisfy their basic needs properly.
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The Company prohibits employees do sexual harassment each other. No matter what is expressed by

Words, gestures, or physical touch, especially actions against female employees and children In addition,

the company does not promote or get a promotion to employees who have the sexual harassment

behavior.
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The Company is irrelevant or supports the individual employment contract with the counterfeit training
course, to avoid the obligations to employees under the labor laws and social security regulations.
u3tnyjssiuiiazioufialiaanadasnudarmunluninsgiuativd saudenguunsuised wianguunedi
\Aeates armundun vasuden warlianuaswaeundygiAaina

The Company is committed to be in line regarding the requirements in this standard revision together with
the national laws or other relevant law, and other regulation of the Company and pay respect to the

universal regulations.
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The Company is committed to improving the quality of life of employees and to develop and enhance on

this standard even further continued.

A o = Y a o v v v a vy a v
USENIZNE NI A DA AN NIY LLazqﬂﬂanwuanwLnﬂwmlmﬂl'ﬂa LLaZLUﬂIaﬂ’]ﬁI‘WQLnEl’J’UENEH&Hin‘VI’)u
dounudIUjuRlA
The Company would broadly communicate to employees and other related persons to understand and let

the related parties to verify our procedures and policies.
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UiReuegemangau
The Company will review the adequacy, suitability and effectiveness of the Company’s policy, The regulations

practical and performance appropriately.
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Announced on January 01, 2025

Mr. Nataphong Ratanasuwanthawee
Managing Director

SC Management Co., Ltd.
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