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According to the good governance corporate principles for business and operations administration, SC
Management Company Limited is aware of the importance of ethics and morals, which the board of
directors, executives, employees and shareholders should adhere to as a guideline in performing their duties
and implementing those related. The Board of Directors has therefore considered to create a Code of

Conduct to be the one standard.
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Accordingly, the continuously growth up of our business as well as number of employees within an

organization. Therefore, an Ethics Compliance has become part of the Company's Code of Conducts.

v
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Meantime, this Code of Conducts may encounter with those events which are not mentioned,

hence employees should directly consult with supervisors in order to find an appropriately practices.
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This Code of Conducts is classified as the company’s internal document controlled, which is implemented
with the company's employees only. The company sincerely wishes that all employees will strictly comply

with these business ethics, both in daily practice and aptitude for ensuring these ethics are part of their life.

Tiinavasuldmasium 1 unsieu w.e. 2568 1Huduld

Effected since 1" January 2025

onwards

Mr. Nataphong Ratanasuwanthawee
Managing Director

SC Management Co., Ltd.
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i']aaxLﬁaﬂ%aaaiiﬂinimwﬁaqsﬁaaﬁuﬁ
Descriptions of the Code of Conducts
®  AUADIANTUDIUTEN Lod § uuuuaLuY 9110
Core Values of the Organization of SC Management Co., Ltd.
®  I3YFITUGTIND
Business ethics
o nsradunsARSUTY warnslv/Suduuy
Anti — Corruption and Anti - Bribery
®  nsgualiinsUfUAMLASesIINGINAA

Business ethics compliance monitoring

1. AMAIDIANTVRIUTEN 1ad T uuuwamwi 311ia

Core Values of the Organization of SC Management Co., Ltd.
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Safety

UuRnumennulasadie

Standards

MUeg1lNINTgIY waziloandn

Speed
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Think then do

Anuan asdler

Through communication

H0a1508719MaNEA WALTINN

Team work (No Hero)
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Integrity

fAuTednd wazSuRiaveau

Integration

TSNS uUYsINIg

Innovation

Tuinnssy
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4. anuianala (Satisfaction)
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Over-expectation services delivery, which is considered as the primarily mission for customers impressive

and business strengthen growth up with steadily and sustainably

5. Auadng 1BesIuLAziiAUgNdas (Honest Upright and accurate)

a 4 o & a i N aw o a A4 o a o <, A S a a
UANUYD maqﬁ]imagiussmamua wazandunisrsedndulaniennudusssuegadioo1tn UAUTITN IYTITN
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Honesty in compliance with disciplinary and uprightly professional, morally, ethically and consideration with

continuously responsible

6..113U38U1N195 (Integration)

nsvhanusiudieadianuimii nsanitmenufadiukazeuslunuimajoRnaan nsysannis
wazgnaihnusmiuienslininens ven egrediusedvsningsan

Progressive cooperating, opened mind and sharing of best practices, integration and collaboration for the

most efficiently with company resources

7. 490n553 (Innovation)

easanazUsuasuwnAnNandne N15UINT NIBUIUNITHN wasAnassseuukuulniivingay tieviliAn

oA 1 ¢
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q

Innovatively and concepts of production, services, processes and appropriately selective modern systems

for values added to keep and meet with customer’s satisfaction as well as expectations accordingly

2. 93855315303 (Code of Conduct)

2.1 938555ULAZATIYIVTTUVDIAMLNTTUNTS (Committee ethics and code of conduct)
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The board of directors is a trustworthy committee whom is designated by shareholders. in order to
supervise and control the administration and the executives in accordance with the assigned policies in

accordance with the rules, regulations and laws in concerning with company's business

o

wuInUfURvaIAMENITUNTST TRl

Guidelines of the Board of Directors are as follows: -

o [

1) UjiRnihdiceaudedndgain 1Usdla wasidusssusenndieieades sauvissednseiasnw
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3)

6)

7)

8)
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HaUsylevilvasusuvn uavteviulagsiy

Performs duties with honesty, transparency, and uprightly to all parties concerned, including

carefully to protect the company as well as shareholders’ interests

o o

USUITTANITUTEN FEAMUTIUADULAY TENATE TS

Administer with carefully and awareness
UjiAmhitegafueuinnuanunse

Performs duties with the best competent
guatiuing Snsufjdfseminnu fievu waviiiferdesedraviniioniu Wsda uazidusssy
Equitably, transparency and uprightly treats with all company’s employees, shareholders and

all parties concerned
guatinisuimsdanisilulumunguane Snguszasiuazdotsduvesuignm nasnauufivesiivsyyul

A v

Doy

Ensures all administration is definitely in compliance with laws, the company’s objectives and
regulations as well as the shareholders' meeting resolutions
Liwmnewadszloviliurnuesiseldulaelidoyala 4 vesuitnn Fedallldiame deansisas

Do not seek to the benefits for themselves or others by using the company’s public disclosed
information

11JLTJ@LN&Jsﬁay,aﬁmﬂummé’usuaw%ﬁw

Do not disclose confidential information of the company
laisifiunisla q Aienanelminamudemensuiems

Do not take any action that may cause damage to the company

2.2 ITYFIIUUALATIVIUTIUVDIUIMT Ethics and code of ethics for executives

£

Ausms Wudlasuanulindennaagnssunislivihmiivimsianisvineinsvesusene ieliussa

Winemuiildmmalifuimsisdudfiunumddysernudiivecsgn

Executives are entrusted by the Board of Directors to administer the company's resources in order

to achieve the goals, that they are significant role for company’s successfully

2.2.1 uumuRvauivnsrauTEng AMznITuNTT uazkteviu sl

o

The guidelines for the management of the company, the board of directors and shareholders

are as follows:

1)

[

UjuRunihfishernudedndasin Tussla uazidusssusevndefiieides sauvisszdnse sshu
HaUsylevivesuun wavteviulaesiy

Performs duties with honesty, transparency, and uprightly to all parties concerned, including

carefully to protect the company as well as shareholders’ interests
USTSIANISUSENT AR INTOUADULATIELINTEIS

Administer with carefully and awareness
UjjdRnmihiteghafueuininuaunse

Performs duties with the best competent
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a)

5)

6)

7)

8)

9)

2.2.2 wwamufjuRvesiuivnsdaningu il

1)

2)

APaV

SC GROUP
UjjuiRsiedien uazdiiesdesegaminiisuiu Tida wavlusssu

Equitably, transparency and uprightly treats with all company’s employees, shareholders and

all parties concerned
vimsdanisuen Widulununguune fnguszasduasrdotifuuesiing naenunfivesiivssyus

NV

Ensures all administration is definitely in compliance with laws, the company’s objectives and
regulations as well as the shareholders' meeting resolutions
Liwmsnmaussleniliuinuemdeddulaslidoyaln 4 voaitn fedslldiTamesoasisas

Do not seek to the benefits for themselves or others by using the company’s public disclosed
information

11JLTJ@LN&Jsﬁay,aﬁmﬂummé’usuaw%ﬁw

Do not disclose confidential information of the company
Tuisufiunisle q fenaneliinaudeny viainanudaldmsiunaUszleainousen

Do not take any action that may cause damage to the company
guanindduvesuitng dildendmsegayelaeiveu

Carefully supervise of company assets to prevent improper depreciation or loss

[

The guidelines for the Executives with the employees are as follows: -
FalvdlaTafniswarnansusnuivineauwa Jusssuwininay

Appropriately and equitably arrangement of welfares and compensation for employees
guashwanmndeslunisvhaulilanuasadiedetinuagnindduremidnnuegiaus

Ensures all of working places are always suitably safe for the life and property of employees
nnsueens lende sadanslisetanaznsasnenitnau fesnszimeaugasala wazidusssy

FITIADIATDLUUNUFIUVDIANF ANUAINITA UAZAIUMUIEANVBINTNNUTY

Assigns, transfers as well as awarding and punishing to employees, has to act with good faith

and fairness on basis of knowledge, competent and suitably with an individual of employee

4) TianudAguarduaiunisimunainug anuaansavesidnau laglilentaninauegsmiiuay

diiaue

Taking importance and encourage for development of employees’ competent with thoroughly
and consistently opportunities

Fuilsfefniunas doiauaunus oy UUTLFILAMLINITIY TnvBndnamy

Listen to an employees’ opinions and suggestions on basis of the professional knowledge
UfuRmungrunsnazdedsAuinettaaiuntiniuegiunsnsn

Strictly comply with laws and regulations relevant to employees
UsmsIanisinevanideanisnseyinla o Alildusssunazenainansenuionnusiuaduendnnisanu
YBINUNIY

Manage by avoiding any unfair action and may affect the stability of Employee career
wanideanisnsziile q Alidusssunazonannamulazasismunadusean ndnlavesingy
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9)
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Avoid all of actions that are unfair and may threaten or make pressure on the employees’

mentality

<
o K

UjiRreninnuseanuanmuaziirnuaisnieanuilutaenvuuazdnaivesnnuduuyud

Politely with respect treats with all of individually with honors of humanity

10) afanudilanaggniountinauluigeansseussasar unumdmtinnuausaufUAlaeduasy

11

TiAangAnssufeglunseurersseussaegnimniie

Arranges understanding and insists employees in respect of ethics and practicably roles to

promote behavior in compliance with the Code of Ethics

o

) Walonalininauanunsoudasenisnssiiiang maneuwagian g UotesAuTesusem

Give an opportunity for employees’ reporting of illegally and violation actions

12) aseanusulanuninauluseeaiaanneasaiannislunisyinay

Make confident to employees in relating to welfares and compensation at work

13) gndeulviminnunsenindsnsidnineinsisiegegrsdriatuuieng iAnuselevigean

2.2.3 uuameufjuRvasiuimsdagndn difeil

1)

2)

a)

5)

6)

Reminds employees to be aware of the optimistic resources consumes
v

The guidelines for the executives with customers are as follows: -
Jnlndusnisndinann e AmuaseAuLaInTFIUANNINTBINTIAUSNSInENUaNsa U TR LA

wazgnAannsageusuld

Provide quality service by levels and standards of quality of service specification that is
practicable for employees to meet the client expectations

Uamedayarmasieaiulasenis waznisbiuinising  vesuidvednsuiiu wasnssiudeiianse
Disclose information about the project and services which is reliable with facts
n1slawanusznduiusiasinisvesuienagaesliviiignauazyseurguniliiinainadlain

Weatu - A 91A1 viseReulalunisuensanisliuinms

Public relations of the company's projects must not cause of misunderstanding in respect to

quality, price, or conditions of sales or services with customers and the general public
JaliflszuuiuiEesmisassuieiulasins waznsauinIsnig 9 ¥e3UTEn Lagihnsuily wie

Fuadhigniuazdsenvulansunaresnsaiunmsifeaiudedeaiouiy

Providing the complaints system in relating with the project and various services providing as
well as amendment or clarification for customers and the public to know the outcome of the
complaint progress

Snwndeyavionnuduvesgninlaglithanlivssloviilenuesieldulnesivey

Maintain customers' information or confidentiality without using for themselves or others
interests

Snwnsgiuaanmuesn1siusnslidulumuunasgdundn

Maintain the quality standards of service to be in accordance with professional standards.
UfAmmdeuly difu idedeiaueilaliliungndwieussnaulnainssnsa lunsdiiddedndesauls
o1nUftRmuld Fesudilignémau suisfesumammmsdunsudludioligndldsunansufon

I a
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Strictly comply with conditions, commitments, or proposals that have been given to customers
or the public. If unable to, shall notify including with the solution to customers
for ensuring that customers will be good received the same or similar with the primarily

agreement
8) luAlsifumsfeiSouiisuiuaunimuesnishiuins sauslimuuaoulonsifliilusssy

fognm
Do not over-profits trading in comparing to the quality of service including not specifying

conditions that is unfair to customers
9) dudly wardnlisinsadsuinnssulnilunisuinig WielignAnlisudssleviifiuuniunasldsuaiu

fanala

Promote and provide new innovations in servicing for customers’ additional worthy as well as
more satisfaction

o

2.2.4 uuweujiRvasuinsdegdn waz/vse 1Wnil sl

u

The guidelines for executives with trading partners and / or creditors are as follows:

1) ldiFen $u vdeseuinaeiu aielall viesuinagly navsslewdla q Aliaese vieflylumssu
Weumseniugean way/vise il
Do not call for or accept or agree to accept including do not give or commit to give any benefits
that are corruption or not traditional practices with business partners and / or creditors

2) M3eTFesedlunMIAfiugin wag/vse il Fedliienimenuieu Wesla uazdusssy
Shall not take advantage when negotiating with partners and / or creditors as well as proceed
on transparent and upright basis

3) UftRmudennasazvieiouluildmnasiuliedraasinin lunsdiidedatosaulsionaufifnls
Aowdslvigan uaz/m3e il wsw i?mﬁaéf@qLLawauwﬁLumﬁLLﬁlﬂéamﬁ’ul,ﬁaiﬁﬁjﬁ'] Waz/N30

vas 1 a

- a i = yva o a a
LTUU lmﬁuwamiﬂg‘uwmmm Msaiﬂat,ﬂmﬂusummmmﬂmqm
Strictly comply with the terms and conditions agreement. If unable to, shall notify including with
the solution to customers for ensuring that customers will be good received the same or similar
with the primarily agreement
4) lideyaieaiuuidniignsssuaznsaivdomaaiunaf uaz/mie Wmil
Notice an accuracy and facts information to suppliers and / or creditors

5) Snwndeyavieanuduregin uaz/miadwillaglihunldussleniienuewsesdu lnediveu

Protect the information or confidentiality of the partners and / or creditors by not using for

personal or others interests

o

2.2.5 uwameufjuRvasguimsdaguimanisdn Iasil

The guidelines for executives towards the competitors are as follows: -
1) UsengAufun uasudetu nglinseuveingineuwasnAin1reen1suietuig

Conduct and compete in compliance with good competition laws and regulations
2) lduanamndeyadiduruduresguimmanisimeisnisitlidgess wieluiuuzan
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Do not seeking for confidential information of competitors by dishonest or inappropriate

methods

3) lLinggnahanedeldeswesuiaimeinsfmenisnaimilunselagusanyaninuass

Do not attempt to damage the competitors reputation by malicious accuse without Facts

o

2.2.6 uummuuRvasguimsdedeaulagdiusin ldeil

The guidelines for the executives with public society are as follows: -
1) Linszvhnisle 9 fenansiinmudemedenineinssssuninazaawinden

Do not taking any actions that may cause damage to natural resources and the environment
2) duasuliinisdnfonssuiieadvassadny sautansaumlsliundnuauanumngay

Promote the social responsibilities activities including an appropriately profits return to public

3) Ugnil@ndrinlininauynszauilanuiuinveusedinuet1993eds uavatiae
Instilling awareness among employees at all levels to seriously and consistently take social
responsibility

4 aunsliinsuiRnunguane uazngsadeunertesiunisaniiugsiavesusenlaeiasiasn
Ensures there is always strictly comply with Laws and regulations in relating to the company's
business

5) linsgyhnsle q sudunsdaasuvsoaduayuliiinsujianiangmnewiondnidesngmune
Do not acts that may encourages or supports those illegal practices or violates the law

6) Winnusudefiunmynisuagmheauiineidesniniinlunismiuguanisaniugsiavesusen
Good cooperate with the government and related agencies that are responsible for supervision
our company business

7) ldnszgvhnsla q Sudumsihvidndnldfesdemdeatiuayudddvinaninisdedasiveu

Do not let the company to be illegally participated with or support to the political influencers

2.2.7 pMsfmualneduinig
Imposition of executive punishment

nsifuilieuse fuinsarldsunivdoioudumednuaidnys Seasydnvuzvsanadifiusiusi
wawniofeiiundnvesnisdfiudu Tnglilenaguimsdnanlfudsdeondriminansderdyy mnld
annsauddamld WiaueidesianaisenmuenssunsusEna Wi efiansan waglifemdnduves
AzNTIINISUTINY Duildugn wndinmsthiiuduediviaes vie

When minority violation, the Executives will receive a written warning letter, which addressed the
description of the violation, including the underlying reason of the violation. Meanwhile, the
executives has right to dispute the allegations against his/her supervisor. In case there has no
solution, will submit the issue to the Board of Directors for consideration which is count as the

endless judgement. In case there is the second violation, that

Ausmsldunluanuiaainnisiiuluasusnauilasunisdefieuiu uimsananazgnadvemsitdy

ag1AT9ATA F9B1TIBINSENT LG
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the previous violations, as describes in the warning letter, did not incorrected. Then, next disciplinary

measures will consider to take place, which may include termination of employment

MU eus@esmiimsdludsialull 1wy nmslivenissuduuu n1sdelng Mmslawedeyaninudu
nionsngdunadygrvesuiyvnseynnaiiany uasnsnsgvinlag Mideudureiiesinaueiuien vie
UnUaliiseanudeya nsmi3e visenarsdidglag deddsfudyyn vsenerafiansaindilegliang

Ane wazlidndudsseenildameuduatodnualsnysnau

When serious violations or the following breaches, such as giving or accepting bribes, fraud,
disclosure of confidential information or the intellectual property of the company to third parties
and any actions that is detrimental to the honor of the company or concealing, not reporting any
discussion information or important documents to the supervisor, the company may consider
terminate contract of employment without compensation payment without the warning letter

issues

2.3 93Y5ITUUATITIVIUTTUVRE DU
Ethics and ethics of shareholders
diteriu ugusiadannznssunms sk WudamuauguasasindulaluFesddyiifinansenusie nsddugsia
YosUTIR USRI feriu
The shareholders are designate the Board of Directors and supervise and make decisions on significant
matters that affecting the company business through the shareholders' meeting

wumefiRvesdfevu e

The guidelines for shareholders are as follows:

1) ﬁmﬁaﬂLLasLwiqt?ly’aﬂmxﬂiiumsu‘%ﬁmﬁﬁmmimmmmsﬂﬁ'mmsamﬁumsﬁwLﬁuqsﬁwawéﬁm
Recruit and designate the board of directors on basis of knowledge and competent that is
suitable for the company’s business

2) AmusveunsILITvesnuensTINTUIEeg 1 isane tielinsdidugsiavesuitmaiusa
ussgmannefifvualy
Determine the scope of duties and responsibilities of the Board of Directors to lead the company
for goal achieving

1) lalunsnueanisuimsdnnis uaznisindulavesnnenssuns LLa%r};l:‘l.l%ﬂﬂ'iﬁlﬁﬂi%ﬁ’m’]ﬂﬂEJEjR]%G]LLaz
feguuitugiuvesanuduiioondn
Do not interfere the administration and the decision of the board of directors and the executives
who have performed in good faith and based on professionalism

2) ladnaduliuimsnsgyimsla q Sudumsumanuatilaamenilasanasmansznuiioraiatuiy
fdnlsdsngui o viodumsufiaiidveu
Do not press the executives to take any action for seeking profits at sight with may neglects the
consequences that may occur to other groups of stakeholders or the illegally practices

5) hilideyaneluitonalsslovivesmueidorfBulasiveu
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Do not incorrectly use inside information for own or others interests

2.4 3YTITULAZITIYIUITUVDINTNGIU

1)

2)

3)

a)

5)

6)

7)

9)

Ethics and ethics of employees

wa 1 '

wiinnuazdos fuadeqamnseifanuduiusnisssiatuuieny ednadusssuileusslovigean
UYBIBIANT

Employees must fairly treat all business partners who have a business relationship with the
company for the best organization benefits
‘wﬁmwuazﬁaqﬂﬁﬁﬁﬁwmﬁmﬂuﬁiwLLﬂ"vlﬂﬁ'Jwimlhiﬂ"ﬂﬁqﬁql,%yasmﬁ ANEUN dYA LA 918 LAY
n13fnw Tneuiema agUfdRdenniiosmdmiinauegradusss ik dsfanugdnanuniome
U198

Employees must treat fairly with all parties regardless of race, religion, nationality, sender, age
and education. The company will also fairly treat all parties including employees in regardless
of the aforementioned status

Uit asfudeyamududinyaral iluanudy

The company will keep personal information confidential.

= v v

wilnuagdesswiusudavauiuaulasadsuaznisuntemsnddu saufsdoya aruiuay
welulad uwazauduanIsAndy 1

Employees must share responsibility for security and property protection, including information,
knowledge and technology and other trading confidential

wiinnuardesagiuiansule q fienmilideldewasuddny deme

Employees must refrain from any activities that may damage the company's reputation.
winnuiidasylunsiiduuamsuuudsndends uinaihezdoeniufonssumenindessu 1 wy
3SR wieTiuadendidienvazteuliiiuinsing Wanuddfunssalanssanis
Employees are freely allowed to participate in voting. However, it is necessary to refrain from
other political activities, such as campaigning or participate with election, which may reflect that
the company is take importance to a particular party
wihouaededdussleninnanudiiudaineg ivionm atuieusslenivesdimnudu 4 de
Employees shall take benefit from those relationships in connection with the company activities
with others related tasks

winnulzAewmeutetnouaziedoussuangnAeeawiuying

Employees must respond to customer inquiries and complaints in a timely manner.
winaadadddualunisiaudneuaunsevesyaainsuasglavsdudyy

Employees must spend time to develop the capability of personnel and subordinates.

10) winauazAeslUaniung seideu Jedsduresszuia suaianunsiuisuwdaveng sedeu

YoUIAUTU 9 fne
Employees must comply with government regulations including changes of related rules and

reculations
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11) winaudesiansaa umuUasnssuazdaindaulun15eenkuy n1sNeas1e N1SULaYnIs
U395 w1 UnTaluas @I UIANUATAINAN

Employees must consider safety and the environment in the design, construction, operation
and maintenance of equipment and facilities.

12) wiinauazfesulowazdnnsingd Senss
wazguwulndifes

UArn99 19590157 Weshwianudasndusonu duwinde

Employees must respond and manage crisis quickly to safe lives, environment and neighboring
communities

13) winnulildsueugyalisundelitu vieveswyiifluarluteddy venmileanmsujufing
a a
139USELNE

Employees are not allowed to accept or give money or gifts with significant value apart from
customary practice
14) neineuassseuididudyyriuinlasunselasuaueRurseves Tydliyamadiinund

Employees must report to their supervisors immediately after receiving or offering unusual
amounts of money or gifts.

15) winnuazdeddnszvinigle q ferilndnmudandiunalseloviveauisns aumns ualddaie
a o 1 v a a | aw 4 I3
anzianssule 9 AneliAnAudsmennuisns wieldfau

Employees must not do anything that may cause conflicts with the interests of the company,
including but not limited to any activities that either cause damage to the company or not.

16) wiinnuazdedhifiduslufanssy nMsdndunursenmsamuiutiuiugsiavesusene
Employees must not engage in activities, operations or investments that compete with the
company business

17) winauagdaun j

fuRnusgrammzanluiiassuzauraninaeinisdnunaz Sausssu wazliviau
doudounu3tng egafinuin

Employees will behave appropriately in public according to social and cultural principles
without absolutely damage the company

18) wiinnuAesjanIaYNURIINg AUTURATEU Warn1sAugINveIuTENY

Employees must devote their time to work according to their duties, responsibility and the
operations of the company business

o

AutyAsiAuAsHUle

19) wiinnusgaulsAudgyudosiRnuludnuaegladed:
Employees at the management level must behave in a manner that their subordinates should

respect.

Y

20) wiinauagdenaiunsnseifligain uagldimsnseradu

Ty suvislinaniuasuveseiy
I a wa a a
UBNLUUDAINNITUHUARMATAUTLNE

Employees must refrain from immodestly actions and not respecting to the supervisor
including not exchanging gifts outside of customary practices

21) winnuagdetliizunies Sunietuseniunauslevidla 9 angnAn Muwnudming fune 3w
HIndmiedunuazy

3M13 savsyAradulaiingsiatuusEnY
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Employees must not request, receive or accept to receive any benefits from customers,
distributors, vendors, contractors, distributors of goods and services including other person
who does business with the company

22) wilnawagdedhidigniumemativle 9 fuyaradu saanmsdvhAsmsdiudl msUssneufans
a9 n1slifguiunseliunases N15U3ARY discounting checks n1sgelagiasin ns1e n1slE
Wwsemudiiusdula Geenathlugmsgmianisiiu
Employees must not enter into any financial binding with other parties, including entering into
a joint venture. Any business, loans or advances Donation Discounting checks Purchasing By
credit, sales, rent, or any other relationship Which may lead to financial burden.

23) wilnnwezdediiszngAauldd sudunisainanudemedensinuluiinuazinguszasdng
gafavesuitnn lineslidnwasduaednuaidnusnielnewgdnisaifiduiitunslaeily
Employees must not badly behave which is causing damage to teamwork and the company's

business objectives whether in writing or in a known behavior.

UNaSINENLNIIU Penalties for employees
aNa W a wa Y a1 9va o v U aw ¥ a %
nsdiiminaulfifeuludnuuzineliinenudawdmmadssloniiuuieng Wiiasanluaulasasia

msdnesrnsreauieng uaysadoudetiduietumsinau visl usazdenuduifiasanedudosdiu

]
VYU o o 19 =

wazagUdesdsieliiarutmssiuguarasnuiiioitostely efadunnsfiandouissylnmueay
wanzaurely wimnarsaudmmaystlonififstususuasieliinanudemeidusgiann laienaey
Tuatadevessudaiald AlhFeadngihouimsvesuisn Wefinsandeaguuasimualnusoly

In the case that employees behave in a manner that causes conflicts of interest with the company,
would be considered in according to the line of command as well as related regulations, which each
department will primarily consider by themselves and report the summarize the matter to the high
levels supervisor and related fields to judge the offense as

well as specify the penalty as appropriately but if the conflict of interest are intense and much

consequences which over the jurisdiction, then revert the issue to the company’s management for

finally considering the conclusion and impose further.

UININITNIINY Disciplinary measures
1) fnfiounienan
Verbal warning
2) dniiowduaednwaldnus uag/msevhviasiuu
Written warning and / or parole
3) sineulagladreadng Wussegnaliiu 15 Ju
Suspend work without wages payment for a period of no more than 15 days
0) deatanisuaransusylond uidedliundansdusmungang

Cut welfare and benefits but must not exceed the minimum legal rights

5) BN
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Termination the contract of employment

3. MsRERIUNIARISUYU Anti-Corruption

U3n siodnuntsnesiudulunnguuuy TeeBafieuazufoimungrneifsriumssosunsnessuduilitaivlu
Uszinelng Fenssunis HUT11S warnidnaunauvesuieny dewljuaniunguuneiazulouieneniuns
AessUTureIsENY sgnasenda naonauliifidiusanlunisaessuduimansauasnedon Tnsuseng axll
atfuayuians nauyana vieyanaiiieadesiu

The company has resisted all forms of corruption by adhering to and complying with Thailand anti-corruption
acts, which all directors, executives and employees of the company must strictly comply with the law and
the company’s anti-corruption policy and does not engage in corruption either directly or indirectly. The

Company will not support any business, group of people or persons related to

a v a

nsuanwraUsylenivieruldiussumssiaduiiveusengunglidmmansaienisden uenani ussne &
Fosimualifinsiidugua nsuimsanuidsaazszvumsauauaesluii odesiunisaes Suduegied
UsgdnsnmuazUssansua

In addition, the company must specify that there is a regulation for illegal exploitation or business advantage.

Risk management and internal control systems to prevent corruption effectively and efficiently

4. msgualiiin1sufjUiAnuasesssugsia (Enforcement Mechanism)

:4' Y a

wiudens UssiluimidnouwnawizujiRnuesesssugsialasauadingle usisndilafnnudnduiiozdod
nalnlunisdanismnndnaulduiifmudetmun Taenalndina @l duumaielindnnulianusuiisly
nsteduldasusssugsitiegnumnzanuasiinnsaliunisnaidslunsdliimungAnssudiligndes lnegdsdudyw

1Y

Fensnensyana nssunsEInnsuazdszaunssunmsasdunguadidguaznalavanlunisteduldasesssugsia

v
~

U

Eventually, the company assess whether all employee is complying with business ethics voluntarily but we
understand the need for management mechanisms if employees do not comply with the requirements.
The said mechanism provides guidelines for employees to cooperate in enforcing this business ethics
appropriately and disciplinary action should be taken in case of incorrect behavior. By the supervisor, Human
Resources Department, the managing director and the chairman will be the key and the main mechanism

for enforcing this business ethics.
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2. 93855315303 (Code of Conduct)

2.1 3YFITULATATIYIUTTUVDIAULNTIUATS (Committee ethics and code of conduct)

& M o o v v [ o a v w o o v o
AUENTTIUNTT AD ﬂmz"qﬂﬂa‘mlﬂ'ﬁ‘uﬂ’J’]lIl’J’JNIﬁ]R]’]ﬂQﬂE]V!u LLaﬂﬂi‘ULLGNGN?]’]ﬂVIUi%SQEJEJ,OEMU LWDNINRUIN

19

° a Y Y a v & Py < Y v o
mfuguanavmuaunsuImMskazdanisvesusmslidulumuleueilasuneune wasdulumudedadiu

(Y
= =

ng sty wasnguranefiievesiun1susznaugsiavesusen

The board of directors is a trustworthy committee whom is designated by shareholders. in order to
supervise and control the administration and the executives in accordance with the assigned policies in

accordance with the rules, regulations and laws in concerning with company's business

o

wuInUfURvesAMENITUNTST Tl

Guidelines of the Board of Directors are as follows: -

o o o

9) UfiRnthisenudedndaadn Wadla uazsilusssusonndreiieidos suuvisszlinssiadne
HaUslevivesuun wavteviulaesiy

Performs duties with honesty, transparency, and uprightly to all parties concerned, including

carefully to protect the company as well as shareholders’ interests

[

10) USMN5IANISUTENY PeAINUTBUABULAL SRS I

Administer with carefully and awareness
11) Y iRnhfiegafinninugauamse

Performs duties with the best competent

vl o '

12) gualiiu3emn finsufiRsendnau dieviu uazdiiiesdesegavindioniu Wi wanlusssu

Equitably, transparency and uprightly treats with all company’s employees, shareholders and

all parties concerned

13) gualinisusmsdanisdulumunguune InguszasduardodifuuesitnT aaonsunfvesiiussus
A v
NV
Ensures all administration is definitely in compliance with laws, the company’s objectives and
regulations as well as the shareholders' meeting resolutions

14) liuaauadsgloviliunauewseddulaslddeyaln q vesuitn, Fedadlilnime foasnsme
Do not seek to the benefits for themselves or others by using the company’s public disclosed
information

15)134'LTJ@Lmasﬁay,aﬁmﬂummé’waw%ﬁwﬂ

Do not disclose confidential information of the company
16) ldaiumsla o fienansliinanudenesousieny

Do not take any action that may cause damage to the company
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2.2 iﬁ‘ﬂﬁii&lLLaxﬂliiEJ'lUiim"uméU%Wli Ethics and code of ethics for executives

Huims Wudlasuanulindannaaznssunmslivhwiiivimsdamsvineinsvesuden wieliussg

Winemuiildmmalifusmsisudfiunumddysernudiiavesnsom

Executives are entrusted by the Board of Directors to administer the company's resources in order

to achieve the goals, that they are significant role for company’s successfully

o

2.2.1 uymuuRvauivnsrauIEng AMznITuNTT uazkteviu sl

The guidelines for the management of the company, the board of directors and shareholders

are as follows:

o o

10) UfsAnthiidemudedndaain Witla wosdusssudeyndefiieatos sunfasedaseYednw
HaUsylevilvasusvn uavteviulagsiy
Performs duties with honesty, transparency, and uprightly to all parties concerned, including
carefully to protect the company as well as shareholders’ interests

11) USM5IANISUTINY MeAINUTBUABLLAL SRS I

Administer with carefully and awareness
12) U iRnihiegafiuninuiaramse

Performs duties with the best competent
13)Ufjifseriievu wavineidosednavindlontu Wusda uazdusssy
Equitably, transparency and uprightly treats with all company’s employees, shareholders and

all parties concerned

14) uImsdanisuiens Wilulumunguane Saguszasiuazdotaduvesuiems naonaunfvesiussyur
A v

nouu
Ensures all administration is definitely in compliance with laws, the company’s objectives and
regulations as well as the shareholders' meeting resolutions

15) lduarsvmwatseloviliuinuewmserdulaglitoyala 9 vesuiuny FadslilsiUaneseaisnsae
Do not seek to the benefits for themselves or others by using the company’s public disclosed
information

16) LiiUawedeyadudumnuduresuidn

Do not disclose confidential information of the company
1) ldenfiunsla q fienansliinauidene wieidaaudandwmisiunalsslosinauiens

Do not take any action that may cause damage to the company
18) guanindduvesuitny Tildeudmiegyyelaeiveu

Carefully supervise of company assets to prevent improper depreciation or loss

o

2.2.2 uuameufuiRvasduivnsreniney Tl

The guidelines for the Executives with the employees are as follows: -
19)§nlviatainisuaskanaunuiwanzausazidus AN
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Appropriately and equitably arrangement of welfares and compensation for employees
15)auasnwanimwindedlunsinuliiinnuvasnderetinuasnindduveminauegiaue

Ensures all of working places are always suitably safe for the life and property of employees
16)n1swsans londe audanisbisnsawaznisadinendneu deansevivnernugasnle wazdusssy

FIVIFBIIDYUUNUFIUYBIAIINF ANUANITO UALAIIMNNZANYBINTNULY 9

Assigns, transfers as well as awarding and punishing to employees, has to act with good faith

and fairness on basis of knowledge, competent and suitably with an individual of employee
17 Wanuddyuagdaasunisiauinug anuamwisavemidneu nglilontaninauegamiuag

diiaue

Taking importance and encourage for development of employees’ competent with thoroughly
and consistently opportunities
18)fuilidoRnuituuadoiausuusdsitag uuiiuguanuinalnnvemidnau
Listen to an employees’ opinions and suggestions on basis of the professional knowledge
19) U TRmungraneardedsruiieasiuninmueg1ansne
Strictly comply with laws and regulations relevant to employees
20)usmsdnnistaenanidesnisnseyile 9 Aldidusssuazenaiinansenuseanudunslueinnisau
VYRINTNIUY
Manage by avoiding any unfair action and may affect the stability of Employee career
20)vdndesn1snszyitle q Alidusssunarerannauazasisaunadusean ndslavemingu
Avoid all of actions that are unfair and may threaten or make pressure on the employees’

mentality

o

22)UjjdRdeninauisanuganwazliaunswiennudulaansunazdnanivesnnuduyud

Politely with respect treats with all of individually with honors of humanity
23) asumnudnlasazgnfiountinnulutonsseussauazsunumdminauansaUfUR Lol iedaasy

TAangAnssufeglunseurensseussaegnimniie

Arranges understanding and insists employees in respect of ethics and practicably roles to

promote behavior in compliance with the Code of Ethics

24) Ualonalininnuanunsoudasesnsnssifiiang nunewasian g to UsAutesusem

Give an opportunity for employees’ reporting of illegally and violation actions
25) a@snannudulatuninaulusesatainnuwazaiaanisiunisyiieu

Make confident to employees in relating to welfares and compensation at work
26) guieulvintinaunsznindemslininensidlegeddinluuiena Wiinusylevan

Reminds employees to be aware of the optimistic resources consumes
v s

2.2.3 wumneuiRvesguimsdegnd dasil

The guidelines for the executives with customers are as follows: -

10) InlAdiusn1sndinainn lngMvuAsEAuLas NI TFIUANNIMNTBINTIAUSNSINENUaINsa U UR LA
wazanAaunsaeeusula
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Provide quality service by levels and standards of quality of service specification that is

practicable for employees to meet the client expectations

1) Wawmedoyatasifiesiulasinis uagn1shiuinisde 4 vesuienedisasuiou waznseiudamiaass
Disclose information about the project and services which is reliable with facts
12)n1slawanUszndunusiasinisvesuynazdeslivinlignduasyssvrvuialuifaaudilaia

ety A 51A1 viseReulalunisuensanisliuinms

Public relations of the company's projects must not cause of misunderstanding in respect to

quality, price, or conditions of sales or services with customers and the general public
13) dpliilsyuusuiFessnseasownenulasinis wagnsiauiniseg 9 903U3ev wagyinisuily wie

FuatlignAuarUszanvulinsiunavesnisaniiunsneliuteosseuiy

Providing the complaints system in relating with the project and various services providing as
well as amendment or clarification for customers and the public to know the outcome of the
complaint progress
18) Snwdeyanieruduresgnénlagliianldussloviionuemierdulasiveu
Maintain customers' information or confidentiality without using for themselves or others
interests
15) Snwnasgrunaninvesn1siiusnslidulumuanasg i dn
Maintain the quality standards of service to be in accordance with professional standards.
16)UfdRmmdeuly dsiu viedeaueiildliliungnimieustvvulasiasiada lunsalifidedadosyl
onUftRmuld Fesudilfgnémay saisfesuamammmsddunmautludiolignildsunansufon
Aviifuntelndidesiureufunnniig
Strictly comply with conditions, commitments, or proposals that have been given to customers
or the public. If unable to, shall notify including with the solution to customers
for ensuring that customers will be good received the same or similar with the primarily

agreement
17) lifnlsfumsdewSeuiisuiupanimesmsliuins samisldimundoulunisiilddusssu

sognm
Do not over-profits trading in comparing to the quality of service including not specifying

conditions that is unfair to customers
18)daasu uazgdaliinisadraudanssuludlunisuinis WeliignAlasuusslomimuunniuuaglasuay

fanola

Promote and provide new innovations in servicing for customers’ additional worthy as well as
more satisfaction

o

2.2.4 wumnuUAvesduinmsredan uaz/vse Wmil el

v

The guidelines for executives with trading partners and / or creditors are as follows:
6) laii3en $u w3eweninazsy sl niesuinagly nauselenila 9 Aldasse wiadilylunssssy

WeunsAniugan wag/vive 19mil
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Do not call for or accept or agree to accept including do not give or commit to give any benefits
that are corruption or not traditional practices with business partners and / or creditors

7) M3eTdesedlunamMIAiugin wag/vse il Feslaiensnionuieu Tusdla uandusssy
Shall not take advantage when negotiating with partners and / or creditors as well as proceed
on transparent and upright basis

8) UjtAmudennasazvieiouluildmasiuliedruasinin lunsdiifidedatosaulsionaufifnls
Aowdelvigan uaz/m3e il wsw i?mﬁaéf@qLLaNmmmﬂumﬁLLﬁlméamﬁ’ul,ﬁaiﬁﬁjﬁ'] WaZ/%30

'
vas 1 a

- a = yva o a a
LU lﬂSUNaﬂ’liﬂgUWWﬂLﬂm V"ﬁﬁﬂ,ﬂaLﬂU\iﬂUsﬂa\nmmﬂqﬂmﬁm

Strictly comply with the terms and conditions agreement. If unable to, shall notify including with
the solution to customers for ensuring that customers will be good received the same or similar
with the primarily agreement

9) lideyaneaiuuidniignissuaznsaivdomaaiunam uaz/mse 1wl
Notice an accuracy and facts information to suppliers and / or creditors

10) Snwdeyansennuduvesedn way/viaimilaglivnnldussloviifionuewiogdu Inelveu
Protect the information or confidentiality of the partners and / or creditors by not using for

personal or others interests

2.2.5 wumeujiRvesguinsdeguimienisan desil

The guidelines for executives towards the competitors are as follows: -
4) UsgngAuun wazudadu anelinseuveingrunauasniniveansuadung

Conduct and compete in compliance with good competition laws and regulations

5) liduaandeyafiduruduresguimanisimeisnisitldgesn wieluimuzan
Do not seeking for confidential information of competitors by dishonest or inappropriate
methods

6) lingrguvhaneFeldsswasguiimemfiimenisnanmlumselagusannyaninuase

Do not attempt to damage the competitors reputation by malicious accuse without Facts

o

2.2.6 wwamalfjuRvesiuivnsdadenulaediusan Iaeil

The guidelines for the executives with public society are as follows: -
8) linsyvihnisle q Monaneifnanudemeneninenssssuralasdsuandon

Do not taking any actions that may cause damage to natural resources and the environment
9) duasuliiinsdnfanssuiloassassadeny sadensAumlslindiaumnuanumsnzau

Promote the social responsibilities activities including an appropriately profits return to public
10) Ugnilednardinluinsdnnuynsgauiinnuuiinveurodsnuog1993ede uagasiniaue
Instilling awareness among employees at all levels to seriously and consistently take social
responsibility
1) anfiumsiilimsuiinunguane wazngsudeuninettesiunisaiiiugsiavesusunlaeinsensn
Ensures there is always strictly comply with Laws and regulations in relating to the company's

business

s a

12)linszvinisle o sudunmsduaSunSeatuayulilinsufifnRangrunevsendnideanguune
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Do not acts that may encourages or supports those illegal practices or violates the law
‘L‘Viﬂ’l’]ll3’33J3J’e)ﬂU‘1/1'1ﬁ’1‘Uﬂ’ﬁLLau‘Vi‘u’JEN']‘L!‘VILﬂEJ’J‘U@\WIﬁJWU’WfLUﬂ’ﬁﬂWﬂUﬂLLaﬂ’]iﬂ’WLUUﬁiﬂﬁl‘UaﬂUﬂﬂW
Good cooperate with the government and related agencies that are responsible for supervision
our company business

&) liinszvinisle q sudumsibidndilufedewseaivayudiidvinaninsidledeeiiveu

Do not let the company to be illegally participated with or support to the political influencers

2.2.7 pMIfmualneduInig

Imposition of executive punishment

N Ay Y Y a Yo R <, 1Y) ¢ o = o ey g
3wl euss fuimsaglisunideriouduaednualdnys Fessyudnvauzrensdilusiun

o Y- 1% Y Y Y a 1% ' v v ' Y i v 1
yawn oA lunanveIn1TH UL Imaiﬁiamaqmmsmﬂm’ﬂmLLENsuaﬂm’JmMﬂanmar’duzgsm winlal
ansauntgmla TidaueioninaifenmenITunIsuiens eia1swn wagliiemdnduves
a o sy a T & o o

AUZNITUNITUIEN LUUNAUGR MINUNTHIHUTUAIINEDY %50
When minority violation, the Executives will receive a written warning letter, which addressed the
description of the violation, including the underlying reason of the violation. Meanwhile, the
executives has right to dispute the allegations against his/her supervisor. In case there has no
solution, will submit the issue to the Board of Directors for consideration which is count as the

endless judgement. In case there is the second violation, that

Ausmsldunluanuiaainmisiiuluasusnauilasuniadeifieuiu fuimsananazgnadvemsity

2E19AT9IATA F9813TIWDINSENISLA

the previous violations, as describes in the warning letter, did not incorrected. Then, next disciplinary

measures will consider to take place, which may include termination of employment

s EuSeus@asmianisinudesielul wu mslivenisiuduuy nisdelne nslamedeyaninudy
nionsngdunadygyrvesuivnseynnaiiany wasnisnsgvinlag Mideudereiiesinnueiuien vie
UnUaliiseanudeya nsmi3e visenarsdidalag deddsfudyy vs¥neafiansaidndialegliang

Ane wazlidndudssesnildameuduatednualsnysnau

When serious violations or the following breaches, such as giving or accepting bribes, fraud,
disclosure of confidential information or the intellectual property of the company to third parties
and any actions that is detrimental to the honor of the company or concealing, not reporting any
discussion information or important documents to the supervisor, the company may consider
terminate contract of employment without compensation payment without the warning letter

issues

2.3 3UFIIUUATATIEIUTIUVRIE T
Ethics and ethics of shareholders

maavm LﬂUNLLﬁQmﬂﬂmuﬂiiﬁJﬂﬂi 3’23J‘1/N LUuNﬂ’JUﬂNﬂLLaLLa mmau‘Lﬂwsaaam it dnanIENuse ﬂ’]iﬂ’]muﬁiﬂﬁ]

YosUTIR TS feriu
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The shareholders are designate the Board of Directors and supervise and make decisions on significant

matters that affecting the company business through the shareholders' meeting

wumsfiRvesdfevu e

The guidelines for shareholders are as follows:

3) ﬂ“’mﬁaﬂLLazLwiaﬁaﬂmsﬂiimmsu%@’wﬁﬁm’mﬁmmmmsaﬁmmzawﬁ’umiﬁwLﬁuqsﬁﬁmaw%’w
Recruit and designate the board of directors on basis of knowledge and competent that is
suitable for the company’s business

1) AmusveunsIuITvesnuensTINTUIEeg 1 isane tielinsdidugsiavesuitmaiusa
ussgmandnefifvualy
Determine the scope of duties and responsibilities of the Board of Directors to lead the company
for goal achieving

3) liunsnussnisuimsdnnis wasnsdedvlavesnaiznssuns uazdumsildnszyinslasasiauas
feguuitugiuvesanududioodn
Do not interfere the administration and the decision of the board of directors and the executives
who have performed in good faith and based on professionalism

4) ldnasuliuimsnsesiinisle sudunmsuaonuailsanemilneaviasransemuiioraifatuiy
fdulfidungudu o vieunsufdaiinveu
Do not press the executives to take any action for seeking profits at sight with may neglects the
consequences that may occur to other groups of stakeholders or the illegally practices

5) Lilideyaneluitonatsslovivesmueidosulasiveu

Do not incorrectly use inside information for own or others interests

2.4 939555UUATITIVIUTTUVDINUNGIY
Ethics and ethics of employees

wa 1 '

20)niinanuazFesifnegdmnseiifauduiusmagsiaduuieny egrafusssuiieusslomiaean
UYBIBIANT
Employees must fairly treat all business partners who have a business relationship with the
company for the best organization benefits
25)wifnauazdosfuideanudusssunyndnelagliddaiadond mau gy o o1y uas

a

nsdnw Tneu3en azujiRneonndieswdoinauediadusssy ldidenugfinanuviovmn
U198
Employees must treat fairly with all parties regardless of race, religion, nationality, sender, age
and education. The company will also fairly treat all parties including employees in regardless
of the aforementioned status

a o @ v o 1 Y a3 (%

26)U3EN™ fwLﬂuma;gammaumuqﬂﬂahLﬂummau

The company will keep personal information confidential.

= v v

27)NN9UILA 093 UAUSURATBUAIUAINNUABANBLaENISUNT NS NI AU SIUDITaUa ANT LAY

U U

wialulad LagAUaUNNITAIDU 9
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Employees must share responsibility for security and property protection, including information,

knowledge and technology and other trading confidential

28)wihnuagdesaziufanssule o flenvrlitedsmesustng dewe
Employees must refrain from any activities that may damage the company's reputation.
29)winauildaslunsiidnuamzuundendends uinaikzdosasnufenssumenindesu 1 wy
3SR wieTiadendidienvazteuliiiuinsing Wanuddfunssalanssanis
Employees are freely allowed to participate in voting. However, it is necessary to refrain from
other political activities, such as campaigning or participate with election, which may reflect that
the company is take importance to a particular party
30w auardedddussleninnamuduiudsine ivenn ahduiteusslovdvesdnnudy q fe
Employees shall take benefit from those relationships in connection with the company activities
with others related tasks
31)winnuIzAewmeutetnauLazteTeussuINgNABENYIUYIIT
Employees must respond to customer inquiries and complaints in a timely manner.
32)winaazdaddduatlunisiauninanuaunsavesyaainsuaslatsdudyy
Employees must spend time to develop the capability of personnel and subordinates.
33) wilnnuazdesfifinung sudeu fetiuresisuna sutiamunisdsuudameny sudey
Fotauiu 1 ¢
Employees must comply with government regulations including changes of related rules and
reculations
30) wiineudesfinnsanduaudasadouardsandesluniseonuuy nsneadie nsldeunaznis
thysinwigunsaiuazdssiunennuazninig 4
Employees must consider safety and the environment in the design, construction, operation
and maintenance of equipment and facilities.
35) wiinauazdosfuonasdinnisingd fefdhsneg s efhwarudasadusoau Auandey
wazguwulndifes
Employees must respond and manage crisis quickly to safe lives, environment and neighboring
communities
36) winanulildsueygnlisunielvitu vievesnfifiyarudutuddey vonmdeanmsugdfn
3nUsEINel
Employees are not allowed to accept or give money or gifts with significant value apart from
customary practice
37) wihawazdesssnuddsiuinmiuiinldsunieldsuiausiunieves iydedlyargaiaund
Employees must report to their supervisors immediately after receiving or offering unusual
amounts of money or gifts.
38) wihnuazdetlinszshnsla q fereiltdemudaudeiunausslomiveniong s uilidin
wnzAanssule 4 ineliAsanuidemeunuiens vielifinu
Employees must not do anything that may cause conflicts with the interests of the company,
including but not limited to any activities that either cause damage to the company or not.
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39) nihawazdedlsifidusauluianssy msddunundenisasmuiutsiuiugsiavesuisne
Employees must not engage in activities, operations or investments that compete with the
company business
10) wiinauazufiRnuegaminzauluiassazaamdninasinedsauuas Tanusssu uazldviiay
oudounuTeny eghadauia
Employees will behave appropriately in public according to social and cultural principles

without absolutely damage the company

41

~

WHNNUABWLNIAYINNUAIUNNT ANuTURaYey warn1IaLlugInavesuTEn
Employees must devote their time to work according to their duties, responsibility and the
operations of the company business

a2

~

winnussdusdutmdes fuanulusnuasadlitafudymmslimuaswiude
Employees at the management level must behave in a manner that their subordinates should
respect.
43) wﬁ’mm%ﬁaqqﬂﬁumsmsﬁwﬁlﬁiqmw warliasneag eAuTyw smﬁgqlml,aﬂmﬁswawi’m
weNmeNNSUJURM LA TU LN
Employees must refrain from immodestly actions and not respecting to the supervisor
including not exchanging gifts outside of customary practices
44) wilnnwazdedidBenies Sunseduvensunalselovila 9 3ngne dunudmiie due fumun
HInd e duauaruInig ﬂuﬁy’mﬂﬂaﬁuimﬁﬁquﬁaﬁw%ﬁm
Employees must not request, receive or accept to receive any benefits from customers,
distributors, vendors, contractors, distributors of goods and services including other person
who does business with the company
45) wiinawagedidigniumemativle 9 fuyaradu savanmsdvhAsmssiudl msUssneufans
a9 n1slifguiunseliunases N15U3IARY discounting checks nsgelaeiasan nsne sl
WvFernuduiusdule Jserlugnnsenienisiu
Employees must not enter into any financial binding with other parties, including entering into
a joint venture. Any business, loans or advances Donation Discounting checks Purchasing By
credit, sales, rent, or any other relationship Which may lead to financial burden.
46) wilnnwazdesivszngAnulid sudunisainanudemesenisvhauduiiuuas nguszasdng
gefveauTine liineeiidnuasluaednvalsnusvielasnginisalfiluisunsnilaeily
Employees must not badly behave which is causing damage to teamwork and the company's

business objectives whether in writing or in a known behavior.

unalnuniingu Penalties for employees
aa W a wa Y S 19 va o v U aw ¥ a %
nsdiiminauliifauludnuuzineliinrnudawdmimadssloniiuuieng Wiasanluaulasasia

M3dnesAnsveu3EnT uazsudeutetsduieatunisinnu visll Wusazdenuduiasaedulesiv

]
VYU o o 19 =

warasUiSasdwia i Tsdutynssduguarasnuiieitosioly Wednduanuianieunsssylnyaiuaig

winzausialy usmnanudaudwnsaystloriiiiavusunsuasneliiiannudemeiduegiawn lieiaeg

Titaduvesiudainld AlhEesdigiheuimsuesuienm defasanmdeasiuazimunlnuseold
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In the case that employees behave in a manner that causes conflicts of interest with the company,
would be considered in according to the line of command as well as related regulations, which each
department will primarily consider by themselves and report the summarize the matter to the high
levels supervisor and related fields to judge the offense as
well as specify the penalty as appropriately but if the conflict of interest are intense and much
consequences which over the jurisdiction, then revert the issue to the company’s management for

finally considering the conclusion and impose further.

UININITNIINY Disciplinary measures
6) AnfoueI19
Verbal warning
7) dnieuduamednualdns uaz/mievhviusiuu
Written warning and / or parole
8) vnnulaglidieadne Wusseziaildinu 15 Ju
Suspend work without wages payment for a period of no more than 15 days
9) daatannisuaransuslond uadedlhiundiansdusmungang
Cut welfare and benefits but must not exceed the minimum legal rights
10) AN

Termination the contract of employment

3. MsRERIUNIARISUY Anti-Corruption

Uit dednunisaesiuiuluynsuuuy TneBafieuasufiRmunguneiferiunisdesunsaesduiilidsiulu
Uszinalng anssuns guins wazwinaunnauvesuisny desufoAnungrunsuazulovisdediunis
fesUTuroIUSINT dhnsindn naenaulifidiusaulunsressutuimnmsuazniedon Tnsusens ezl
atfuayufams nguyeea vieyaraiiieadeaty

The company has resisted all forms of corruption by adhering to and complying with Thailand anti-corruption
acts, which all directors, executives and employees of the company must strictly comply with the law and

the company’s anti-corruption policy and does not engage in corruption either directly or indirectly. The

Company will not support any business, group of people or persons related to

nMsuaraUsslenivionnulfiuieunagsiduliveudengrnelitmsmsvidonsden uenaind uitma &
Fosmmunlidnisiidugua n1susmsanudssuazszuunisaiuaunsluiietesiunisaes suduegied
UsgdvdnnuazUsyanona

In addition, the company must specify that there is a regulation for illegal exploitation or business advantage.

Risk management and internal control systems to prevent corruption effectively and efficiently
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4. myqualvitinisufjiinuatesssugsia (Enforcement Mechanism)

o Y o

wiudeny Ussiluimidnounawizu jiRnuesesssugsialasauadinsle usisudilafeanudnduiivzdod
nalnlunisdanismnndnaulduiifmudetmvun Taenalndinan@Biduumaielindnanulianusiuiiely

= Yo o o

nsteduldasusssugsitiegnumnzanuasiinsaliunisnaivslunsdlimungAnssudiligndes Inegdsdudayw

o

Fenswensuana nssumsiinnsuazUszaunssumsasdunguadidguaznalavanlunisdeduldasesssugsia

<

¥
=1

U

Eventually, the company assess whether all employee is complying with business ethics voluntarily but we
understand the need for management mechanisms if employees do not comply with the requirements.
The said mechanism provides guidelines for employees to cooperate in enforcing this business ethics
appropriately and disciplinary action should be taken in case of incorrect behavior. By the supervisor, Human
Resources Department, the managing director and the chairman will be the key and the main mechanism

for enforcing this business ethics.
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