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Whistle Blowing Policy

1. Wlsu8uazuannis Policies and Principles
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SC Management Co., Ltd. adheres to the responsibility, accuracy, transparency, and compliance with the Company's
business code of conduct policy, the Company believes that employees must be treated fairly and expects
employees to behave professionally with integrity and strictly comply with the Company's business ethics policies
and ethics. The Company is committed to protecting employees, operations and assets from risks arising from
unconstitutional conduct. Therefore, the Company strictly does not condone any wrongdoing and corruption that
occurs in the Company. In order for the Company to effectively implement such policies and principles, this policy
has been created with important objectives. as follows

(1) wermuavawslunssenunazadusyulininnunnaunas yaranisuen Tidaya sieauwizuanisnsziia
Anvfenanasnlan 9 aduluuidna Hegreiiula
To establish reporting channels and encourage all employees and third parties to provide information.
Confidently report any wrongdoing or fraud that has occurred in the Company.
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n1syasa lalignananu duy WasuuUasdumisany dnwasau viean1uiivinay Wnew laeen wie nszsinis
dulaiifdnwaundunisufifeddiussau
To provide protection for employees who have provided information. Any cooperation or assistance to the
Company in connection with wrongdoing and corruption. Not to be harassed, intimidated, altered in the job
title, job description or place of work, suspended, dismissed, or otherwise committed acts of an unfair nature.

(3) weruauuUfiAiTudauaziiessssulunissouaiunisnszriniiauas n1syaia
To establish transparent and fair practices in the investigation of wrongdoing and corruption.
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To deter wrongdoing and corruption that may occur in the organization and to enable the detection and
reduction of damages. from wrongdoing or corruption;

(5) iedunisdaaiunwdnuaiuazanAnasessuiia vasuiene uagniiney

To promote the image and good ethical values of the Company and its employees.
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2. vaulwavasuleune Scope of the policy

2.1 ulsuneillvlddeAuiuninnuynauvasuIEm

This policy applies to all employees of the Company.

2.2 ulgunelATEUARINIINILIAALAZNTYRTA (NINUTINUE w3e dede) Funertasiuntney guisdudi/uinig
vy X Y Yy oy v v v 2 v v g a v aw
Wil gnAn af1 dheviu nssunsuaziidiuldidennngudsiauduiiusniegsiafiuuiens

This policy covers wrongdoing and fraud (whether already present or suspected) involving employees, sellers of

goods/services, creditors, customers, partners, shareholders. Directors and all stakeholders who have business

relationships with the Company

3. A1) meaning

Fonanu vl Anlaq Aldluulvell Waaumnedwslud Buukdeany fendrazuanwideldesunel3ilusgnsdy

Any statement or term used in this Policy shall have the following meanings, unless such statements are expressed

or otherwise described.

3.1 “wiineu” wneds winnuusesr winnuneasseu waswtineudyy Sefias mussideudateduiiieatunis
FINULAZENINAITINYDIUTEN

"Employee” means a full-time employee, probationary employee, and contract employee, and special employment
in accordance with the Company's work regulations and employment conditions.

3.2 “fU3nns” Munee ATRIuniesEAauUIIng Fausisziu “Sanns” July

"Executive" means a person who holds an executive position from the "management” level and above.

D.

3.3 “gudauurzua” wnneds winew guinag gldwlddudennnguuas usena ldun faesu gndt g1 1dmil
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=

\eatas naendudildsunanszmuainnisaiiivauvesuienm
"Whistleblower" means all employees, executives, stakeholders of the Company, including shareholders, customers,
business partners, related creditors, as well as those affected by the Company's operations.
3.4 “dgnnd1ravn” wunehs wilnew guiedud/uinig Winl gnda dén dae u nssumsuazdduldidennnguied
AUENNUSINNgINANUUTEN
"Accused" means an employee, seller of goods/services, creditors, customers, partners, holders. Shares, directors
and all stakeholders who have business relationships with the Company.
« o a = o @ & Y oa = & ey a
3.5 “N1TnIENIHNA T U80S ﬂ’l‘iﬂiﬁ/l’]slﬂ‘] VBIWUNITUNIBRHUINT Fadunsg N’]N‘LI‘LIIFJ‘U’]FJLLazﬁ]i‘iﬁl’lU‘iiiuVI’Nﬁqiﬂﬁl
YRIUTEN uazAutateAuN1T 1NUVBIUTENT fag1egduuunsnsiinin 1wy
"Misconduct" means any action taken by an employee or executive that violates the Company's business policies
and code of conduct. Examples of patterns of wrongdoing include:
a v L < L = L I3 a
. LﬂmmejagaaﬁauL'VlﬂauL‘tJum'mauuanmual‘dmn’mqﬂizmﬂﬂﬂaqina
Disclosure of confidential information beyond business purposes.

Y a 1

I~ LN 1 ¥ < 1 ¢ 1 o =
- inauselevddniuagnedense laawuunuselovddrunulugiue wiinaunseaduinisuinnd

Uszleviluasuienm
There is a serious conflict of interest for the sake of personal interest as an employee or executive
rather than the company's interests.

o a o ' a' ¢ N yal
d ﬂ’lmumiau‘lua&lﬂ’JiLwa‘iJi:‘,IEHm“llmﬁuLm 'Vﬁa@au

Take unreasonable actions for the benefit of oneself or others.
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Disclose or use the Company's trade or business secrets for personal gain or others.
o o Y v o ' Yo vy vy Y oA vy v a A v Y a o =
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FuAnevilume dunse “Rugelalalds”
Receive or seek valuable items from contractors. Shippers or persons who provide services or deliver goods to

the Company, including receiving commissions in secret or "under-the-table incentives".
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Unfair coercion, harassment, omission or discrimination against employees, sellers of goods/services, creditors,
customers, suppliers, shareholders; Directors and other stakeholders, as well as third parties
3.6 “MIWI3N” WNehs nsnszvimisenginssulag Nlauinasalaed dngussasdiveilaunds fu nauszlevd wse
n'liwﬁﬂl,ﬁmn'lis;dnﬁu w?amiﬁ'lﬁmﬂﬂwmﬂLLasdaﬂ'J'laJLﬁﬂmﬂLLfiU?ﬁ'Wl ﬁ%atiﬂagﬂLtuunﬂi N3LNNITA 1YY
"Fraud" means any act or behavior with corrupt intent with the purpose of obtaining money, benefits or evasion of
obligations, or breaking the law and causing damage to the Company. Examples of corrupt practices include:
- Uaau wiawdsuwlasudlulaefildsuaygindauenais deygn Wa aswiisuiais viedgydsuiais Jeegluany
ATOUATDIVDIUIEN
Forging or altering without permission any documents, contracts, checks, bank drafts or bank accounts which
are in the possession of the Company.
¥ o a o o a o s o o o . & a o o ¢
* LWUINNTINTIA wsamizgnwumaasysyﬂuu'm%wiwm Taglaisl srunanazyiduny wasiilaauiviniweuszlavd
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AUAURIDHBU
Enter into transactions or contractual obligations on behalf of the Company without the authority to do so and
with the intention of doing so for the benefit of oneself or others.
- dneaniiu nindau wsedaqniaslddtineu nasnauiinate wasudie wnas NIwddu Wi dandvasnngg
saunanstluly agrsbsimanzau
embezzlement of money, property or office supplies, as well as destroying, moving, moving documents,
property or materials, including improper use, or others;
- IANTITNTDINLINUIITDIRU WIFINTIUNNNTRUNBiUZEY

Manage or report inappropriate money or financial transactions.

4. wihinazA21u5URAnYaU Duties and Responsibilities
4.1 Wins1u employee
4.1.1 wilnewiindndesdeiigdsdutynluaenunauiasseniudamisinvualiluulsuisaduillaeviui
< A o o A 1 a o a A A a X 4 Y v aw ¥ a o

WINWUMUNIDUNADUAITYDINUNIINIENINANIDNITNIIANAVULNYIVDINUUTEN NITANIT WUTWIT LASWUNIIY
Employees are obliged to promptly notify supervisors in the line of work and/or through the channels set forth
in this Policy. If there is any reasonable ground to believe that wrongdoing or fraud has occurred in connection
with the Company. referee Executives and employees

4.12 winaudeelinausiuiawasylremasuni1ausnisuserief nNeataswasusEena Nvinudafidauaiunisnseii

HANIEN1TYR3N
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Employees must cooperate and assist the management or related parties of the Company in the investigation of
wrongdoing or corruption.
4.2 §Uivs administrator
4.2.1 WuuvveshsiialunsufiRnuasseiussn sudisdiviinfidondes quanazdaadudlatadutyuiuginn
ulgUIBUAZATIIIUTIU ‘VI’NﬁqiﬁQ
Be a good role model for compliance with the Code of Conduct, as well as have a duty to monitor. Supervise
and encourage subordinates to comply with policies and codes of conduct. Business
4.2.2 fuiuns fntiiisuiaveu dustu uazdnliiiszuunisaruauanely Missweuazivszavinaiiedasiunis
nszviin nse3a Tudau vuiinuesiuRnveueg s
Executives are responsible for promoting and establishing an adequate and effective internal control system to
prevent wrongdoing. Corruption in the areas in which they are responsible include:
- ianudladnuauzyain1snsEinlaunazn15nTalac flo1s intuneludrevesnuias
Understand the nature of any wrongdoing and corruption that may occur within one's own party.
- aszutindeauRiaUnAfivedienisnszvinfauianianasn
Be aware of irregularities that indicate wrongdoing or corruption.
4.2.3 fmsiiviiitldnnsadusyunassusieuidienstassuniely auznssunisasuaiy wazihefiieadadunis
HRUAIUNIINTLIIN HANTONITIIN
The management is responsible for providing support and cooperation to the internal audit department. The
Commission of Inquiry and the parties involved in the investigation of wrongdoing or corruption.
4.3 dheasradeuniely densvdeunelufiauiuiinveulesdu lunisaausaunisnszyinfin wienisnseviinasa
audldsmunlslulevneatuil
Internal Audit Department Internal Audit Department has primary responsibilities. To investigate wrongdoing or fraud
as defined in this Policy.
4.4 AENITUNITABUEAIU AEZNITUNITADUEHAIU ﬁwﬁwﬁ%’uﬁwauﬁumuaaumu ‘5’331179]”\15'31]‘5'331 wmuwé’ngwuaz
dudun1sdule welimsudeifinazaveigaianuas 41 fuivns visewihawldnssiniausenisyaiaviels
The Committee of Inquiry, the Committee of Inquiry, is responsible for investigating, investigating, and collecting.
Evidence and other actions to know the facts or prove the truth whether the management or employees have

committed wrongdoing or fraud.

a
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RntuiReadesiuuddna aansaudeing deemslude 5.2

The Company assumes that all employees are responsible for reporting misconduct and corruption. Reporting or
providing information must be done in good faith. Intentional misinformation or slander of others, causing damage to
other persons and the Company, will be subject to disciplinary action and legal prosecution for providing information,
reporting or whistleblowing to employees in accordance with the following procedures: In case the whistleblower is an
employee When it is seen or reasonably believed in good faith that wrongdoing or corruption has occurred in connection
with it, the Company must promptly notify the complaint receiving agency designated by the Board of Directors. Whether
oral or written, according to the informational form, there is a witness of wrongdoing and corruption. Employees should
not conduct any investigations or inquiries about their own suspicious actions. In case the whistleblower is not an
employee. When it is seen or reasonably believed in good faith that wrongdoing or fraud has occurred in connection
with the Company, it can be notified through the channels in Clause 5.2.

5.1 Tunsudanisnszvirfiansenisyain duiaunzuaszdeulame To fioguas vunsavinsdwsivesautasly agalsh
mugudanzuaansadeniiandame viebilamsdevesnuasiunsumsssvaulutugevaiuld wneglugaunisel
flimanzauvioliazanlafiazudsdanitenuiuiFes SoaSey Hudaiuzua

To report wrongdoing or corruption, the whistleblower must disclose it. Keep their name, address and phone
number. However, whistleblowers can choose to disclose or not disclose their names to the investigating committee in
the investigation class. If you are in an inappropriate situation or are uncomfortable to report to the receiving agency.
Complaint Whistleblower

. ¥
Saa Yy a o a

lunsaifduinnsseaugenuiszauinnis wiawisuinduly wiewmid drensiadauniely wiasmddenineins
uywd neadasiunisnsiinbia Wsen19masn THudeBeUsesuAMENIINN1TATIVEIV WsaAMENITTUNITUTEN FUsAulyYn
A ' a Yo ¥ 1 o a = a a X P ' a o =
NIDHEMA199 Waldsuwdeiniinnsnseviniia #IDNFYIIANAVY #aes189udignsiadauntaluvasusun A(vsavasdngeu
= dl o o Cd =)
FININAULDIFINA) NUN
In the event that senior executives from the management level or equivalent or above, or the head of internal audit
or head of human resources, are involved in wrongdoing or corruption, the Chairman of the Audit Committee or the
Board of Directors, supervisors or departments shall be notified. When informed that wrongdoing or corruption has

occurred. Must report to the Company's internal audit department (or of the line of work. businesses they affiliated

with) immediately.

1]
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' o oA v a ' ' e ' a o
5.2 MU28UTULIBITDUTHU RUIWITUATIVFEBUNYTURNIUNIG Email “........ 713 (LanNa15ULU1) UWazIRUINIANI
= v oA oy oo v v o o o v v o a o o =i
NSLUYUIULIDIIDILIYU LhASADY Qﬂ‘l/l’]‘i’]f]\i’mﬁ‘gﬂﬂ’lii‘uLiENﬂ’]iLLﬁ]\WE]%aﬂ’liﬂiS‘VI’lNﬂLLa%ﬂ’]‘iV!ﬁ]‘iﬁl dL‘Vi‘i/l‘t]‘é%‘l!&lF”Iﬁl.lgﬂi‘éﬁ-lﬂ’]i
asrvdaunsuudszdednsdaslnsundazass
Complaints Agencies The internal audit department via email "........ " according to (Attachment 1) and is responsible
for preparing the registration of complaints and must: Prepare a summary report on the receipt of misconduct and

corruption information to the Audit Committee meeting at least once a quarter.

6. NMIHBUAIUNITNITLIAALALAT5NIIN Investigation of wrongdoing and corruption
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drenguang dreniwensuyeduazdleineidosvasuieme wis a1853509 lun1sasiadeudayanindid lidensiaaau
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ASNIINUNT eDUEIU L”J"uLLﬂ'ﬂiiﬁﬁjuﬁﬂﬁm%ﬂ’]iﬂ53‘1/‘]”]ﬁﬂ%‘iiﬂ’m‘iiiulﬁi’lﬂ\‘i’mﬂm%ﬂi‘iuﬂ’li dans Lﬁi)ﬁ"l”]Lﬁ‘Uﬂ’]iﬁaUﬁ’Ju
auulgulsuaznaninasiiniualy nmiﬁmwj'mzﬁy’aﬁi'mmuLﬁww fiunin 50,0000 Wsariendesradaides vas
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Investigations of wrongdoing and corruption must be conducted with fairness and without any prejudice in order to
know the facts or prove the complaint whether the accused has committed any wrongdoing or fraud, and must maintain
the interests and reputation of the accused Human Resources department and related parties of the Company or
business lines to verify such information for internal audit. Review documents, e-mail information, as well as any other
information of the Company or related to the Company, and make inquiries with the informants. When examining the
information and finding that the information received is factually based on whether there may have been wrongdoing
or the internal audit department shall be conducted in conjunction with the heads of human resources and legal affairs.
Propose the authority of the Company to appoint the Board of Directors. Investigate, unless it is of an unethical nature,
report to the Board of Directors. Manage to conduct investigations in accordance with established policies and guidelines.
In case the expected damage value exceeds 50,000 baht or is related to the company's reputation, the head of internal
audit shall report to Chairman of the Board of Directors / Chairman of the Audit Committee immediately.

6.1 ANUZNTIUNTABUAIY ARIENTIUNTARUAIUTIasdUsZNaY AriaNTR wazd urauiiii il

The Investigation Committee The Investigation Committee has the following elements, qualifications and authority:

6.1.1 a3AUsEnaULaTAMANTR AMZNIIUNITERUAIU Aaglsenaunlanssunisiddasnidnany (3) au Tneddsesnu

q

¥
Y a o 1

o o & oo . . o
AnznssunTsaavalubUSIssEAUAuAsEAUEesan1sTUIY wasaasidaunuaindlensiagauneluy fhenswenns

A
qué uazHengvaneg Wrsaudunssunis nssunnsaesuatunasinududasy ﬁmmi’uazqmauﬁaﬁ WZaAEIRY
Zosnsaeuarumuulsueil uazazfodlailu yanadsdaluil
Composition and properties The Investigation Committee shall consist of not less than three (3) directors, with the
Chairman of the Investigation Committee as an executive at the management level or above, and representatives from
the Internal Audit, Human Resources and Legal Departments. The investigating committee must be independent. Have
appropriate knowledge and qualifications regarding investigation matters under this policy and must not be the following
persons:
) fusRudyvlnensevasiosasds
The suspect's direct superiors.
v) dfianuduiusniegsna vseanudunusdiuiinugies aedy uanwmiaannmsdrenuiuuienm
Have a business or personal relationship with the suspect other than employment with the Company.

) dauunlnssiAasdgnnaam

There is cause to offend the accused.

P

9 fwmedu Feonaviinnsaesvauliidusssy wenanil fuinisseaudams lusenuiidesasdonssininuie
v
g
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There are other grounds which could make the investigation unfair. In addition, management executives in
the line of work suspected of wrongdoing or corruption may send representatives from the line of work
that are independent of the suspect. Commit wrongdoing or corruption, join as an advocate and provide
information. Such as the Commission of Inquiry may invite various experts e.g. in security, information
technology, participating as relevant informants. In case the suspect commits wrongdoing or corruption, it
is the chief executive. The Chairman of the Investigation Committee must be at a higher level than the
person being questioned, and the director of the department must be the chief executive of the
department.

6.1.2 surnlunisaeusau eusslevilunisaouaau Ifaenssumsaeuauiisiunanti dail

Authority to investigate For the purpose of investigation, the Commission of Inquiry shall have the authority and

authority. as follows

n)  asusudumdaiions wenumdngiu wielinnsaeuatuld avmase gisssu
Investigate, find out the facts. Evidence to enable investigation Truth, Justice

¥) Wiedayasingg vasdhefiieadosvasudenidedadaszuas lisria
Freely and unrestricted access to information of the relevant parties of the Company.

A f8walunisaeuanu diun uaz/vde wasudielvd § wie gunsalituienaiseineg vesusdniiniinau vie
fhegineg nudne Tnsazudawisovannubusauaindsuiinveu wWiuvaurdounselinld
Have the power to inquire, copy and/or move files, cabinets or storage equipment of the Company
maintained by employees or parties without notifying or obtaining consent from the responsible person.
Either agree first or not.

Q) fgwalunshing musadsuvesu3em) vaanusuile wiediewmde anyarantsusnmuaud ez
LANITEHYN
Have the power to hire (in accordance with the Company's regulations), ask for cooperation or assistance
from third parties as necessary and appropriate.

) Lwiaﬁ”’w%namauauﬂssmwﬁ Wadudunsnuiingtn $refu udassaudenngnssunisaeusau il
anznssunsaauslifisunalunisasine laeen viseidn $19fla agrdlshiany analiiduuzinfiedfiunis
Tiinsasine medelusiesudsuauild
Appoint or remove the subcommittee to carry out the above-mentioned actions and report to the
Commission of Inquiry. The Commission of Inquiry has no authority to punish, dismiss, or dismiss anyone.
However, recommendations may be made to implement sanctions. Disciplinary action in the investigation
report may apply.

6.2 msandiunisaauanu Tunisdfiunisasuaiu augnssunsaaualudesujiAntihiidaeainu eesssulidilsde
fumis szezaaINTsinny vieawddnylag vesfesasdensrinin vian1sasn fislseuien

Conducting investigations, conducting investigations. The Investigation Committee shall perform its duties with
fairness regardless of the position, duration of work or any significance of the suspected of wrongdoing or corruption to

the Company.
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6.3 MRUATZYZLIANITADUAIY AMZNTIUNITHOUEIU Aoenlun1saauaIuLazdnyins 891unans dauaiuliuan
w50 aneludduin (45) Su duaniuiildsunsumisde udwa drflannasududsldanansaduiunsliudaaianiely
srozanfananld ausnssunssavauneaumgiivhlénisaeuaiuandn ievevens tadedfisiuna assasluiiu
dudu (30) Ju

The Investigation Committee shall conduct the investigation and prepare a report on the results of the investigation
within forty-five (45) days from the date of receipt of the appointment letter. If there is a need which cannot be
completed within that period. The Commission of Inquiry shall report the reasons for the delay in the investigation,
requesting an extension to the competent authority. No more than thirty (30) days at a time.

6.4 N1TIYINUNANITEDIUEIU Lﬁlﬂﬁ’]Lﬁ‘l«lﬂ’]‘iﬁﬂﬂﬁ’)‘l«uﬁ%ﬁlué"} T azASINNTEOUEIUIAYINTIBITUNE N1THBUEIU
iﬂﬁlﬂﬂuﬁiaﬁﬁa\‘iu’mLLGiQ(??\iﬂmzniiuﬂ’ﬁaaUﬁ?u UM UsE5IuAnenIsuNIsIaNIsianiden1sRukaz Uy

Reporting the results of the investigation Once the investigation is complete, the Commission of Inquiry shall prepare
a report. The investigation reports to the signatories of the commission of inquiry, including the Chairman of the
Management Committee, the Head of Finance and Accounting.

Fantiensageunely Famdiheninensuysdiomithenguane wasdfifeateadaudaznsd el srearuna
n1saeuduATUsENaURTalearelUl (Fa0e79 T1e9uNanITIIVAIY (BNFITULY 2)

The head of internal audit, the head of human resources, the head of legal affairs, and those involved in each case.
The investigation report should contain the following details (example, investigation report, attachment 2).

) Fu vauazanudl insdeirdinanssifiavianisyaiaiatu
The date, time and place where suspected wrongdoing or corruption has occurred.

7)  ANBALVTRUTEANUBINIINTEVINRALAZNTNAIN
The nature or type of delinquency and corruption.

A SwIunazyarvamIngdy viiesenisdule fadedn eades Aunsaiiluniwdauiigeyde viedeveli
Uszifiuyad aady uazyaddagtudae)

The amount and value of the property or any other item suspected to be related (in case of loss or damage,
the original value and present value shall also be assessed).

9 Awaasirdinimaia wiediannulszumduideludiuvesyaaa I¢ Snnsmenuliyaaaduitieadas wu
Wamtiiidnsae viela (§1d wdeseaziBeayana wazaniwvsinisnszsiniiuiaeds nsazidu vieaau
Useun)

Whether there is fraud or negligence on the part of the person, is reported to other persons concerned,
such as police officers (if any, provide details of the person and the condition of the suspicious act? omission
or negligence)

2) msgade anwdenne wiansdneen fiussiuieduasewmsely
Is there any insurance coverage for loss, damage or embezzlement?

2) andaurasnisarugunely vieesnsliufianunszusums siewillddwunly uasdeiauouusiioudly
Hymitiintu
Weaknesses in internal control or non-compliance with established procedures and suggestions to solve

problems.
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¥) a@3Uunavasn1saavaly wanand TiwanidiensiaaaunielusigaunanIsaauaIune AMENIIUNIT
asavdaulun1suszguaseinly
Summary of the results of the investigation In addition, the head of internal audit shall report the results

of the investigation to the committee audited at its next meeting.

7. miaﬂwwwlﬁﬁaLLazmi@i’%ﬁuﬂﬁmanMmﬂ Disciplinary action and legal proceedings
uSema azldseerunanisdauaiuinenansandi usena arsandunisedielsie anenaaasaiunisdeudiu ns
a v ' & Y @ a dayy ' = o da £ a - ' a P oaw a
wmim'mzmmaguuwugmmawama%w%m Tuusiaznsal AudeneNAnTuaTe WIaAININAZIdERILABUSEN Lazas
oy o a °o a ' £ T o P Yy & _a P < =
NABY ATLUUNIIATNNH WUTY ﬂ’l‘iﬂ’lt‘l«lﬂﬂ’]i@ﬂ’]ﬂﬂ VUBYNUANTYEUSAINUITIYLIIVDY VBLNAVINLLATEIDY IﬂEJLU‘L!‘lUW]SJ‘JSLUEIU
JoUIAUNIINUNITININTURAZENINAITI VDIV BN
The Company will use the investigation report to determine how the Company should proceed after the completion
of the investigation. Consideration must be based on acquired facts. In each case, actual or expected damages to the
Company and what are required. Take legal action. Any action depends on the serious nature of the facts and matters
in accordance with the company's work regulations and employment conditions.
7.1 n1sasinen1$3de Disciplinary action
7.1.1 U3EN zaniiun1sadlnen1useiisudaisAutAgIAuUNISTIULAZENINNITIN9VDIUT BN Feliunadine
] oo 1% o o ¢ o 9 = g v ' o 1% o a a av oy o
AL ANEABUMNIYINTNIIANYANWEUDINTYT WNITU ’\l‘l«lﬂﬂl‘lﬂaﬂﬂﬂ’lﬂﬁ’]‘l«l ‘Wlﬂ‘Ui’]ﬂ{]')"l‘l/‘l‘l«lﬂQﬂulﬂﬂi%%’]ﬂﬂﬁ]iﬁﬂ’m‘ﬂlﬂ anIq
Y g aw o a awv 1w v o o a o o v ' "%
doudIundn wanand uiEna azandunisasinen1siteaeRauineu nsentneuay duq Mneates winwualuld
URUAMENIAUANNSURAYOUVRINY faE AYINTZIATEIY TOUABUBLNINNEIND
The Company shall carry out penalties in accordance with the regulations relating to the work and conditions of
employment of the Company, which are punishable by penalties ranging from verbal or written admonitions, suspension
of work, and leave of work. An investigation has been conducted. In addition, the Company will take disciplinary action
against supervisors or other related employees. If they are found not to be performing their duties, be careful. Sufficiently
discreet.

v oy o a v

7.1.2 msfasanandunisasinemedteiugnsevinfia giguna auidiiniunisisdrunssydfvesusemdug

v v

ady ° v

a o A & v a o 2] Y =3 o a o <
Wﬂqiiuqﬂﬂauaﬁiw‘l‘}} Iuﬂiiu‘l’lNﬂig‘l’nNﬂL‘U‘UNU‘S‘W'ﬁizﬂ‘Uﬁ\W]QLLﬂiﬂ\?ﬂiiﬁJﬂqiNﬁ]ﬂﬂq‘i‘lju‘l‘U SL‘ViﬂﬁugﬂiiﬁJﬂquiUWﬂ LU

Na1sandaduadlneg lasdad USnemisaiuauenIsuNIsnsIREauuaIusENT nay
Consideration of disciplinary action against offenders shall be given to the competent authority. Approved in
accordance with the schedule, the approval authority of the Company is the one who considers the penalty. In the
event that the offender is a senior executive from the deputy managing director or above, the Board of Directors shall
consider and determine the penalty. Consult with the Company's Audit Committee first.
7.1.3 nsiasanddiunisadiveedteiugnssinie (G aas dudunisnigly 30 Su Juanuilléfuneny
NANSADUAIULA?
Disciplinary action against the offender (if any) should be conducted within 30 days from the date of receipt of
the report of the investigation.
7.2 msailunfniauvisuaz/misafeng nsdinsnszinAavsantsyasanaliiinaudenese nindau Jeides

v o

o/ ¢ a o = < a wa iy 4 L4 a o < a v a '
ATNANYEU VBIUIYN WiBLUUﬂﬂiUQUﬂNWNuﬂQWNWEJ Tiuszenu Auzassun1suden Wuddsrunalunisnansandngudn

v

O I

Anduainie unslazvsaafandednseinia lagsiunansannuianiinden1siiy uasdey® dandidenguane uag

o
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fosudemantsiiarsantiude aaenssun1sudena nu lunsdifidnszyiAnduduinsseaugnusisanssumsddnnisiu

a ' o a =

U W aznssunisuien Wuddadudiazanfiuadiniunsuazwionfenyide gnszinia laedesuInwmiony
ARIZNTIUNISATINEOUVRIUSENIROU uasdoudwantsiansanturennznssunsusENT ns1u

Civil and/or criminal proceedings in case of wrongdoing or corruption causing damages. Property Reputation Or it is
a violation of the law, the President said. The Board of Directors has the authority to decide whether to prosecute the
company. civil and/or criminal cases against offenders; This is done in conjunction with the Head of Finance and
Accounting. The head of legal affairs and must inform the results of the hearing. The Board of Directors knows. In the
event that the offender is a senior executive from the deputy managing director or above, the Board of Directors shall
decide whether to proceed with civil and/or criminal proceedings. wrongdoer This must be done in consultation with
the Audit Committee of the Company. And the results of that consideration must be communicated to the Board of

Directors.

8. N3AuATasWidaya Protection of informants
8.1 \WaAuATRsENsvasuIsusuauasdlVidayaninszyinlaganuigasn Usena asimualvideyavasdudauizud vse
neuyaraiinetacldiunis duases lnsunlate wiadayadiuyana 1ilutuaiudu (Confidential) amudafiivuavas

UTEN 1978N15ANUATUANNEY wazn1ssheanulaaadefelnuianaislagdndaenizd suiavaulunisaidunis

D.

£ £

A vy oa & 4 Y = v o ' % vy y a wa Aol a Yy v oA oy o =
GI‘S’JQHE)‘ULiENiENLiEJULVI’]uuwaJSLﬁlJ’mWJE)yJaﬂ\‘iﬂa’]’ﬂﬂ LLaxEﬁlﬂiU’LlaQaﬁ]’m nﬂiﬂﬂ‘um‘ﬁ‘u’m‘ﬂm&n"daﬂﬂ‘ULiaﬁaQLiﬁl‘u ARUIN

¥

Wudnwideya de¥esiiou uaztenasudngruvesdfesSeunazdlidoyalfiduaiudu sadamedayauiyanadudilis
wihitAgades uwdidunsWameauniini fnguaneivue

In order to protect the rights of whistleblowers and informants acting in good faith, the Company will require that
the information of whistleblowers or witnesses of related persons be protected. In accordance with the Company's
requirements on the determination of the layer of secrecy and security of documents, only those responsible for
conducting complaint investigations can access such information and who receive information from the performance of
duties related to the complaint. It is responsible for the retention of information. Complaints and evidence of the
complainant and informant are confidential. Do not disclose information to other persons who do not have relevant
duties, unless it is disclosed in accordance with the duties prescribed by law.

8.2 Usumlugusanliiinisduy anau nilneuglideyanisnszridauazn1snain swudelinausiusiensoniny

v

Yremdalunisaauaiudlsianul a3n vsEnazliauduasasuasiiundneunsaduinisvesuien 1an 319 Whaw

'
' =

adlnyn193te wieydnazaniunisdneg anmsintdnaulvideyalsasnisnseyiianian1main sautensuifdeyana
d v aady g & awvay adg v A 1 9ya : a = = a &
duA29757 liilusssu Laﬂﬂﬂﬂ‘Uﬂﬂ’Jﬂ’Jﬁﬂ’]i%lﬁJL‘Vi%l’]zﬁ&l wsonoliiinaudenie ABYANGDU s’;u"lﬂmnisuqﬂﬂaauuu
Hasasdnfiuad Wune Wi desdn wialiausiuiiolay dermanianiisnuvassy windlanszin nsiludenann az
gnasineneiile uazenalasulneauiinguune muua mnnrsnsziuuiadunisnssitanuianiungwang

The Company does not condone intimidation, harassment, misconduct and corruption, including those who
cooperate or assist in investigations with the intention of protecting and prohibiting employees or executives of the
Company. Dismiss, suspend work, disciplinary action, or threaten to take actions from employees providing information

about misconduct or corruption, including unfair treatment of others. Discrimination by improper means or cause

damage to another person, including if such person sues, prosecutes, testifies, gives words, or cooperates with any court

Page 10 of 17 SC(Marine)-Policy-011




AFaV

SC GROUP

or government agency. If anyone commits such violations, they will be disciplined and may be punished according to
the law. If the act is considered an offence under the law.

8.3 U3en1 emalianufuasaaiiufuduieenuanumanzay Tngaziansanansziuanudieusiuazanudifey

]
aa

a oy a vy o v v W v ' @ 2 v oo oS W v

Ya9t309N30950u Tunsaii RIDAUTBUYN YUY ANAIY Iﬁ/ii'lm’lumawmu’mu’wmwmnimwaima NUN FINIUE Y
@ ¢ ° Y o < v Y oy v v -1

‘VI‘JWEJ’]ﬂ‘iSJ‘L!HEIﬁ]%VI’Mu’WILUULQ']M%’WIF’]INﬂ‘JENEﬂW voda auulguneavuil

The Company may provide additional special protection as appropriate. It is determined by the degree of seriousness
and importance of the complaint. In the event that the complainant is intimidated, threatened, immediately report to
the Head of Human Resources, where the Head of Human Resources will act as the giver's protection officer. Information
in accordance with this Policy.

8.4 nsaindnaulidayanisnsziiiinnian1snasa dreaungasa wildr aMevdsuiena lddudunisaevaiuuduas

' ] o a av Y oy o a o 1o a o % e vy ' <
wudldifinnsnszvilamuila Seadeu usena azhiandunisasinelag ﬂuwum’mﬂmjay’a ag149lsAaL wnwanns

' 7] Yy @ a Sy = Yo w vy = v a A e W = v v

aaumuwmﬂumgawawlm]iﬂﬂ6] mufsestou uazldvindae ms;Lﬁmu'flm'lﬂmamiﬂmnﬂNa'wLﬂuaumﬁﬂma%%ayja
WA U3EN azRansandnfiunisaslnewinauiilideya audedsduiieadunisiieu Seiiunadvensus dniaudoe
1MAWReaEaNEAlaNYS WNW AUELE 89NN SamaiasananliuAfnungsIY

In case the employee provides misconduct or fraud with good faith intentions, even if the Company has
subsequently investigated and found that there was no wrongdoing as obtained. The Company will not take any
sanctions against the employees who provide information. However, if the results of the investigation are found to be
unfounded, the complaint is not based on the facts, and it has also been done. The Company will consider punishing
employees who provide information in accordance with the work regulations, which have penalties ranging from verbal

or written admonitions, suspensions to leaving work, as well as considering legal proceedings.

9. uufURdmTunsaauaIu Guidelines for investigations
wuaufiRdeluitmuatu Waldiuladinsdniunsaeusaumduluediusila uaziiesssm
The following guidelines are established to ensure that the conduct of investigations is transparent and fair.

9.1 Msdsnauszninsdeudlussnitatuneuvesnsdeudrunuulueil anznssunsaoudaIEualTanT
R sEdudans /nssunsdants Juluiduddudunisdsineu Tnsnstinsnsauiuiheninensyanavesuisns &
fdainsuwinauiidesasdednsziinfia visnsyeialdaudetduineatunimieuvesuzing

Suspension of work during the investigation during the investigation pursuant to this policy. The Investigation
Committee may propose to the supervisor from the management level /managing director upwards to carry out the
suspension order in consultation with the Company's human resources department. There is an order to suspend
employees who are suspected of wrongdoing or corruption in accordance with the company's work regulations.

9.2 N13ATIVEDUDNATUAZNITATIVAY  Document verification and search

ARIZNTTUNMTAOUAIU AITHIUTIUTIUNYIUNANGIUUAZATIVFADULANAT A199] e lataifianss Sesnavanun st

Fafutenansliluil Yasads deuBudniunisasudesdlunsdidesfinnsdudviedunienaisdrudvasniineu 1wy
nszdu nszidhde wevenansueviangu asdelianasteduasuwdueey Tuwvumisdedueenlinsiady (enais
uuy 3) mandnauufasliasununlituiindunnemalidae

The Investigation Committee should collect evidence and examine documents to understand the facts. All stories,

including storing documents in a safe place before starting the wording examination in case of a search or search of the
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employee's personal documents, such as wallets. handbag In order to find documents or evidence, the inspector must
sign a consent form in the form of a letter of consent to the search (Attachment 3).
9.3 n1saaudaeAl Wording exams

9.3.1 n1sseudesd Wunszurunslildundeasaumaiiisatosiu L'%Iaqﬁéfmn'ﬁmmﬁﬁﬁmmé’ﬁLf“\lmbﬂ'm N33UNT
davddu dg1uadna fede dauaiuniinauuazyana Su9 Lﬁ@lﬁ’lﬁm%a%’agamw TuszndnansaumTaLfianss wai
Tuntsaeudlruanznssunisadavay lidndudawdshednnis uag Q’%ﬂmiﬁ'uq fan1shanantneuluseninenisaum
SRIVEREN]

Wording exam is the process of obtaining information related to the subject that is required from people with
relevant knowledge. The Investigating Committee has the power to access, contact, and inquire about employees and
other persons in order to obtain information during the fact-finding process. It's all In the investigation of the Commission
of Inquiry, it is not necessary to inform management and other managers of contacting employees during the fact-
finding.

9.3.2 n1saaudendi onavelifdesadeviayanadula Tidesddu arsdnualdnusviselnenisduiinmuild nnsaey
fouAmnass anslidunuvasiheniwensuyudidiiuuazadsiivsssiu auznssuntsaeudiudisudag

Wording examinations May ask the suspect or any other person to provide the words in writing or by tape recordins.
Every wording exam should have a representative of the human resources department attending and there should be
a president. The commission of inquiry also participated.

9.3.3 liunudensnensuywd viawmviynisaaznssunisaauaiy iWudiinduiinnisaeudesdnliegnesany uagl
Uszsu Auznssun1sReuay uazlidessasulutuiinnnads vindli fasdufiashiasnu Aldduiindumnemnld
aae Tunsaeuaiu araldmuduiinnisaeudesdnld

The Human Resources Representative or the Secretary of the Investigation Committee shall make a concise record
of the examination. The commission of inquiry and the prosecutors sign the memorandum every time. If the giver The
wording refuses to sign, but also notes. In an investigation, a tape recording of the wording may be used.

9.3.4 nMsaaudasalag adrsanfiunisluiesdaliidudadruanis Lifl n1sauy WAZITHBIVANLABINITNENIAIAL
dlewaSadunisaeudendn aaslidgnaaudesasualuendns 41 aueedunsuInvzdeaiuidasilétinnsdnanusneg tu
Ay arwau

Any wording exams should be conducted in a room organized in a specific proportion. Upon completion of the
wording examination, the person should be asked to sign the document, saying that he or she acknowledges that the
matter being questioned must be kept confidential.

¥y v
o o

9.4 mydaudesAIfgnnanIng  AnznsIuNISEBVAIUATSHaURRemAuLfesdsdennau sl msaau deedrazidunis

U

Ualenalifdesasdelduasdaiiaaiauazdondrn narmludiuvesnues FuludiudidrAguainszurunishum

=

¥y & a o a %% ° P vy o £ ' - = e s o W
VBRI ANUNANVYBINISUIUNIIYATITU Iﬂﬂl&lﬂaﬁﬂ’mﬁ’)’]QﬂE]\‘iﬁ\iﬁ%lﬁ]81‘]/]?']'3’]Ni?uu@lﬂﬂ’liﬁﬂl]ﬁ’)u‘lﬂialufW’l"ISJ aamﬂzy
= v o=y o v ' Y v - o & a aw A
ABNITUUNNVDYARIUNEK QN na’l’amlmﬁl’aaﬂ’mgnﬁm ‘U'u‘vmaatlﬂ’mmﬁlgﬂiﬂumiwaﬁm’laﬂw‘lﬂ N19IUYNTINS
ATUNIITNNYNUNY

Examination of the accused's words the commission of inquiry should interrogate all suspects. The examination

will provide an opportunity for the suspect to clarify the facts and statements. Accusations on their own side, which is

an important part of the fact-finding process. Regardless of whether the suspect cooperates in the investigation or not.
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It is important to accurately record the information provided by the accused. This memorandum may be used in

convictions. Disciplinary or legal action

Y o

9.5 mslddnswawitiensdauain  9n9 audneadaslunisaauaiu Nemseniind awesdivdi Aen1su Awuaseln
Usng fenu daslildiumnimdluidnswaninasenisaausiu
Using influence over the investigation Everyone involved in the investigation should realize that they have a duty to

find out. The truth to appear. The position of duty must not be used to influence the investigation.

10. msdaiuinendoua uazn1silame Data Collection and Disclosure

10.1 Tuszuinannsaauaiunisyasn TWuszstuamgnssunsaauauiiviiitly mssafulenansvangiu wazduiinns
Toud taaadildsuan e duflunisaouaiuaiaiundlihdeduatuvessuiinnsiidesduas lonaisusznau
suamtuiinnslidossuivivindrenineinsuyed Wuddafuinw

During the corruption investigation, the Chairman of the Investigation Committee shall be responsible for storing all
documents, evidence and statements received. Upon completion of the investigation, the manuscript of the wording
record and supporting documents, as well as the tape recording of the wording, shall be submitted to the Human

Resources Department.

10.2 swdard uureauransgava Iy (lsidaleenisiun wiaisnisduls) daliyanaduln (uusiunisnlaweun

yﬁﬂaﬁ7yﬁ53yl'5°luwﬁ'7i7ﬂ\17u W70y v laRBaen15URIIBIURANTHRVEIUNIBYINE LU ABedniin Wusvauane

anwaldnwsundawimindhensisdaunislunioumana anuauas
No copy of the investigation report (whether by print or any other means) shall be sent to any other person, except
as disclosed to the person as stated on the report page. If anyone wishes to request a report on the results of the

investigation or make a copy, a written request must be made to the Head of Internal Audit with reasonable reasons.

11. M33NWIAMUAU confidentiality

11.1 fiideadedlunssudayanisnsziinfiavionisyata uaznsaeuay deadudnundeyaiiléuuliiduarudy
\Waweunyananilsyanala 1fu LwiL‘flumiLTJﬂLwﬂmuﬂ'nmi"lLﬂulunﬂiﬂﬁﬁaaﬂuLﬂﬂﬁuﬁaLflumiﬂﬁﬂ'ﬁ audinguang
Avun

Those involved in receiving information on wrongdoing or corruption and investigations must keep the information
they received confidential. Not to disclose to any person except as a disclosure only as necessary to perform the work
or as a practice as required by law.

11.2 uthneaunanisdevaluilameuiyanale s Wedunisudnidenisaieanudonesedodsves

Y a

yanadiossede uintevds wuinduduians uasiledastuanudssmanganefioafinduiu udue

The report of the investigation shall not be disclosed to any person in order to avoid damaging the reputation of
the suspect. And to prevent potential legal risks to the Company.

11.3 Tunsdignasuauanieudavu Wnamuuazdiiddwlfides Wudein “auediisgluaniusiiazamnsanisovse
UaeEasild” uaslid aeuawRaderudaamsiivisndmunly wu dreUssanduius

In case of inquiries from the press. Investors and stakeholders, informed that "they are not in a position to be able

to discuss or disclose this matter", and provided that those who are not in a position to discuss or disclose this matter"

provided that Inquire through the channels specified by the company, such as public relations department.
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12. ulguneiiileatas Related Policies nsufjimuuleunsatvil arsAnwuazujianugivulevisitisades feil
Compliance with this Policy should be studied and treated in conjunction with the relevant policies. as follows

n) wlgule Code of conduct, Sanction country policy, Corruption /Anti bribery policy
Code of conduct, Sanction country policy, Corruption /Anti bribery policy

) sulsudetsduifisatunsiaunazaninnsdneuesu3em 1od @ wiuwawud 31ia
Regulations relating to the work and employment conditions of SC Management Co., Ltd.

A)  B1UNANTBULAVBIUTEN

The Company's approval authority.

13. ansneanuuleune Policy Questions wndidedsdavsaaaiulag ineanuuleuisatull anuisagavatulanuianda
ANenIneINIUYEE YDIUTENT WIREIBUNAWLBNHINA If you have any questions or questions about this policy, please

contact the Head of Human Resources of the Company or his or her affiliated line of work.

14. n1sguanaznuniuuleun Policy oversight and review Eeninensuysed YauTem toa ¥ unuwamuun 31ia i
y o v a a % a wa a vad & v o
wifnazausuiiagaulunisianiu @Ltalvm’liﬂgummuuiﬂmaLLa::LLu’JWN unuau i’;&mqﬂiuﬂqﬂmﬂuﬂaqummz
v v Yy o W a a % o & < ° ' Y =] o
A9ARRBINUYDUIAY N NUENNYIVBI AuAuInTuLazmnnzaudulszaegsupslaznug (1) ad
The Human Resources Department of SC Management Co., Ltd. has the responsibility and responsibility to monitor and
ensure compliance with policies and guidelines. This practice, as well as updating it to be up-to-date and in accordance

with the regulations. Applicable laws, as necessary and appropriate, on a regular basis at least once (1) a year.

Usend o Ui 1 Unsiau 2568

Announced on January 01, 2025

Mr. Nataphong Ratanawanthawee
Managing Director

SC Management Co., Ltd.
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Attached Document
BNANTHLUL

uuunsliidaya/aneeun1InITiniauazn13masn Misconduct and Fraud Reporting

oo o Ao a o o =
UTEN: AQUNNANTANLLUUNITNTENNA Concerned Company Date of

incident (and/or date misconduct was discovered)

anufifiae . Where incident occurred

v
a

o = o a A Adl a K a a
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o

aaly® nstlaew wasteyasem niseingen aluaku Audn 4a4) Nature/Type of misconduct or fraud

<

(accounting/audit irregularities, falsification of company records, theft of cash or goods, etc.):

'
a

U 3 ° ! =2 Aﬂl Aﬂl Aﬂl ¥ ] o v v =
LLW@\?‘I]@N@W‘H’JESLWHH’]?_INﬂu?iﬂ@ﬂ’]?@ﬂu@ﬂu FINON TRUVNYAARNLNEITAN LT WUNRTU ANAT NTTTBRILTEL NITWLNIT

a

9lue Source of information leading to investigation, including name of person, if appropriate (e.g. employee

or customer, complaint, anonymous source, discovery of theft, financial analytics)

= o . = . S, A A, Ay o - S o gy, A
T8 UINANA ANLNINTBNLAAANTENQNLAAR NVNULTAIHAIUNLITBINUNANITOS WAZIRAN M l9inuLEa Name and

job title of person or persons believed to be involved in incident and the basis for such belief:

. PV L o o . - &
YOI WNUNTANIWEIAUNLNEITDN / drzuntunirAN@eanAAdNaziialiy Where money or other valuable

assets are involved, estimate the suspected loss:

a1 ine ( ) Sui

Prepared by (optional): Date:

unnee) - lsauuuianansiiaims (f1aidu) Note: Attach additional sheets if necessary
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LANANTHUL2

ANRLINBULITNENIUNANFARLAVY LT[ -]

TIENTUNANITARUAIU
XXX XXX XXX (@0 elne)
XXX XXX XXX (sadaiiaq)

ADIZNTINNNTARL AL

XXX XXX XXX (U328714) sumide

XXX XXX XXX Fusida, Finance

XXX XXX XXX F1Uile, Whistle Blowing
XXX XXX XXX F6411a, Internal Audit

XXX XXX XXX B641144, Human Resources

XXX XXX XXX BIb4A1L
o
JuNENU:

AN 3e

XXX XXX XXX BIUAL
XXX XXX XXX B
XXX XXX XXX B
XXX XXX XXX B
XXX XXX XXX B

XXX XXX XXX B4

AFaV

SC GROUP
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LANANTHUL3

o

milsdefusenlinsiamy Letter of Consent

o

Sui: Date:

4 15 []To: [e]

Fou ; [ Tev091swa1UANIZNTINNNTAeLA21 ] Attn : [Name of Chairman of Investigation Committee]

v
IS g v

pramiadeatuil Sniandusenlinmafuuaznsagas Ing: This letter confirms my consent to a search and

inspection by: W/ U989 / 19 Mr. / Ms. / Mrs.

o

ﬁﬂ uﬁ On [insert date(s)]

—

dl a o = ] v v dl v v o d?l . . .
mmmmiwiwmumumﬂmmmwmw‘lﬂmm@ﬂu maU of the following personal effects in my possession or

control (including, where applicable, all contents of the same): [Specify below the personal effects to be
searched]

AU Signed:

Tn- mummmwﬁmmLL@:Lmﬁwﬁmm [Employee’s Name and Company ID Number]
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